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ABSTRACT 

The collective bargaining agreement between the 
Peralta Community College District and the Peralta Community College 
Fed-^ration of Teachers (PCCFT) is presented. This contract, which 
applies to college of Alameda, and Feather River, Laney, Merritt, and 
Vista Colleges, covers the period from July 1, 1988 through June 30, 
1991. Contract provisions deal with the following topics s bargaining 
agent recognition? support and effect ojf the agreement? academic 
freedom? non-discrimination? PCCFT and management rights; no strike 
clause? separability and savings clause? intra-district 
transfer/reassignment? resignations? faculty evaluations; health, 
safety, and sanitation guidelines? personnel files? release time for 
department chairs and program developers? working conditions? 
mileage? academic calendar? hours, workload, and class size? 
grievance procedures? disciplinary action? salary; health auid welfare 
benefits? voluntary fringe benefits for temporary (part-time) 
employees? seniority list; competency for vocational courses? leaves, 
including leaves of absence, sick leave, bereavement leave, personal 
emergency leave, jury duty, exchange leave, professional development 
leave, and retraining leave? reduction to part-time employment? 
student accountability model; retirement? accelerated instructional 
program? part-time hourly instructors? summer session agreement; and 
term of agreement. Grievance forms, retirement medical options 
benefits option i ,rm, academic calendar, faculty evaluation forms, 
salary schedule information, and salary schedules are appended. 
(PAA) 
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ARTICLE 1 



RECOGNITION 

The District recognizes the Federation as the sole and exclusive 
representative of those employees of the bargaining unit 
enumerated in the certification by the PERB, dated March 8, 1979, 
case number SF-R-501 and amendments thereto on file with PERB. 

If any new certificated contract positions, except those excluded 
above, are established during the term of this contract, the 
placement of those positions in or out of the bargaining unit 
sh'ill be made by mutual agreement. Should the issue not he 
resolved within thirty (30) days of the establishment of such new 
positions, it may be submitted by either party to the Public 
Employment Relations Board (PERB) for its ruling. 



ARTICLE 2 

SUPPORT OF AGREEMENT 

During the Term of this Agreement, the District agrees not to 
negotiate with any other organization or with any person not 
officially designated by the Federation as its representative on 
matters upon which the Federation is the exclusive 
representative, and which is within its scope of representation. 

The Federation agrees not to negotiate with any other 
organization or with any person not officially designated by tlie 
District as its representative for the purpose of collective 
bargaining. 



ARTICLE 3 

EFFECT OF AGREEMENT 

It is understood and agreed that the specific provisions 
contained in this Agreement shall prevail over district practices 
and procedures and over state laws to the extent permitted by 
state law. 



ARTICLE 4 
ACADEMIC FREED0I4 

All faculty members will be guaranteed the freedom to exercise 
the responsibilities which have been given them by their 
assignments . 



Each faculty member is a citizen, a member of the learned 
profession and an officer of an educational institution, when 

faculty members speak or write as citizens, they should be free 
from institutional censorship or obligations. 

Faculty members shall maintain the exclusive right and 
responsibility to determine grades based upon their professional 
DUdgement. when grades are given for any course of instruction 
taught, the grade given to each student shall be the grade 
;l"L «f 5?® instruc or of the course and the determination 
l^oi^il student's grade by the instructor, in the absence of 
mistaKe, fraud, bad faith, or incompetency, shall be final. 

The freedom to think, to read, to speak, and to question is 
necessary to the development of an intelligent citizenry. These 
freedoms constitute a part of the philosophy of the instructional 
program at the colleges in the Peralta District and are 
guaranteed to the faculty. 



ARTICLE 5 
NON DISCRIMINATION 



The DiBtrict and the Federation agree to adhere to a policy of 
non-discrimination, and to comply with all pertinent provisions 
of the ^itle 7 and 9 of the U. S. 1964 Civil Rights Act as 
amended in 1972 and other applicable State laws regarding race, 
sex, religion, age, and physical disabilities, marital status, 
ac?w^\v origin, political affiliation o^ 

activity, partirxpation in any labor or professional or political 
organization, family relationships to another employee, or the 
private and personal life of any employee. f y r or cne 

This article is not subject to the grievance procedure- However. 

n'/*"^^" ''i^^u Director of Employee Relations or his/he^ 

Diltrict r^fliMMnn ^^^""^ purposes Of possible internal 

anf oitsidragency^ "'"'^^^ problems prior to any action with 



ARTICLE 6 
FEDERATION RIGHTS 



rne Board Agent will provide, upon reasonable request, to the 
Federation, legal, unrestricted, and nonconfidential 
:f,f??'"K,^°?* ^^^^ "^^^^ and/or information will be made 
available in a format that does not require research and/or 
tn^nrl^'f^ manipulation? excluded will be all confidential 
information or material as defined by applicable law. 
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PQ^rd pol ^cies 

The District shall provide the Federation with one {1) book 
of the Peralta Policy and Procedures Manual. During the term 
of this Agreement, the District shall provide copies to the 
Federation of any changes, additions, alterations, or 
deletions to this book. 

The^District^shall furnish the Federation with two (2) copies 
of all official Board minutes and two (2) copies of each 
Board agenda "packet" excluding all confidential information 
or material as defined by applicable law. 

Facilities OsacLe ^ 
The Federation shall have the right to access at reasonable 
times to areas in which employees work, the right to use 
institutional bulletin boards, mailboxes, and other means of 
communication, subject to reasonable regulation, and the 
right use institutional facilities and equipment, provided 
that such use or access shall not interfere with nor 
interrupt normal District or campus operations nor cause an 
addition£«l or an increased maintenance cost to the District. 
Upon advance request, and with approval of the college or 
District, the Federation will be granted the use of 
facilities. 

Copies of this Agreement shall be printed at the expense of 
the district and distributed within thirty (30) working days. 
The District shall distribute a copy for new employees as 
part of their employment packet materials. 

Designated representatives of the Board and the Federation 
shall meet on a mutually agreed upon date* place and time at 
least once every month far the purpose of reviewing the 
administration of the contract in force and attempting to 
resolve any other problems that may arise. Either party will 
submit an agenda for discussion. 

Professional QUSS. aod Payroll PedttCtionS 

I. The District shall upon proper receipt of authorization 
request, deduct from the salary warrants of certificated 
faculty the following: 

a. State and federal required deductions 

b. Dues to the following professional associations: 

(1) Peralta Federations of Teachers 

(2) Faculty Association, California Community 
Colleges 

(3) Faculty Senate (District and Colleges) 
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c. Purchase of tax-deferred annuities approved by the 
Board 

d. Payments to credit unions listed below: 

(1) City and County Employee's Credit Union 

(2) Alameda Municipal Credit Union 

^aI C^.^f^o^^ia Federation of Teachers Credit Union 

■ Au*^'?^5®'^*^^y outstanding CTA Credit Union 

^Qo? ^ contracted prior to June, 

19 84 • 

e. Purchase of U. S. Savings Bond-s 

f. Contributions to United Way of the Bay Area 

g. Contribution to the Bay Area CHAD (Combined Health 
Agencies Drive) 

h. District approved life insurance 

i. District approved disability insurance 
j. PPT Political Action Committee 

mLnl'^/^^^i" above, deductions authorized by the faculty 

mure. the Peralta Board may approve iS the 

^' K^/.®^^''^. ^^^^^ deduct from the pay of each member of the 
^^.^S^ V* which it receives written 

authorization to do so, the required amount of dues to 

i^^^^^H*""- ^^^"^ instructed to do so, the Board 
shall deduct one-twelfth (1/12) of such dues from the 

(12) monthi ^^^""^ faculty member for twelve 

^' of^^tnVnlA'?"^"*^ deducted, together with a list 

wf-H ^ ^ from whose pay they were deducted, along 
with the amount deducted from each employee and a list of 
al^^^tLilK^^'i^ members who had"^ authorized such 
be f^rt^rL^""^/'?; whom no deductions were made, shall 
thir?v f3nfLv« f*ederation office no later than 

thirty (30) days after such deductions were made. The 
deduction authorization form shall be as shown in 
tne Appendix. 



4. 



upon appropriate written authorization from the faculty 
^^Jl'nf/J the Board shall deduct from the salary of such 
f? f oil^ "1?^^ deductions which were authorized as of the 
effective date of this Agreement or which the Peralta 



e 

Board may approve in the future. 



H. Qgq^nigftttonal. security 

1. All certificated employees covered by the pft Agreement 
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shall be subject to payroll deductions of monies as 
provided herein. All bargaining unit members shall 
either maintain membership in the Federation or pay a 
service fee as provided herein in options 2 and 3. 

There shall be established an automatic monthly payroll 
deduction from the monthly paycheck of dues and 
assessments or of service fees under one of the following 
three options: 

A. Option #1. Federation dues and assessments. Payable 
monthly to the Federation. 

B. Option #2. Except as provided elsewhere in this 
article, all certificated employees who are not dues- 
paying members of the Federation shall pay a service 
fee to the Federation. (Said fee shall be determined 
annually by the Federation in conformance v4j,th 
applicable state and federal law. In addition tagjj^e 
annually determined fee, said service fee sflpil 
include an amount equivalent to any assessmen^^of 
members less any deductions or rebates required by 
law. } 

Disputes over service fee determination are not 
subject to the grievance procedures set forth in this 
agreement . 

C. Option #3. Any certificated employee who has 
religious objections to joining or financially 
supporting an employee organization, and who so 
affirms in writing to the parties to this agreement 
(and subject to review by PPT), shall, in lieu, of 
Federation membership dues and assessments ot^i a 
service fee, have an amount equal to the service fee 
deducted from their monthly pay check, with such 
deduction deposited to a scholarship fund established 
by the Federation. Previous or current membership 
in, or current financial support of, any employee 
organization or other faculty organization whose 
purpose is to represent employees regarding matters 
related to wages, hours r or working conditions (e.g., 
FACCC) shall automatically disqualify and employee 
from participating in option #3. 

The District shall begin making deductions from the 
monthly pay checks of each certificated employee, in 
accordance with the provisions of this article, by 
October 30, 1983 or the end of the month following a 
certificated employee's initial employment by the 
District . 

Upon receipt of individual deduction authorization forms 
frora Federation members choosing option #1 above, the 
District shall deduct from each such employee's monthly 
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pay check the amount of Federation dues and assessments 
as specified therein. The Federation shall provide the 
District with schedules of dues and assessments to be 
used in this process. 

4, In the case of all certificated employees who are not 
dues-paying Federation members r and do not participate in 
option *3 above, the District shall deduct service fees 
from their monthly paychecks according to schedules 
provided by the Federation for the deduction of such 
fees . 

5. In the case of all certificated employees who qualify for 
and choose to participate in option #3 above, the 
District shall deduct from their monthly pay check the 
amounts specified in Federation supplied schedules. Such 
amounts shall equal those deducted under option #2 above. 

6, The District shall forward to the Federation within 15 
days after deductions, the amount of deductions specified 
in A.l, A. 2, and A. 3 above. Such payments shall be 
accompanied by deductions rosters to facilitate a 
proper accounting of monies owed, received and paid- 

The Federation shall upon 30 days advance notice have the 
right to periodically revise the schedules of deductions 
it provides to the District under the provisions of this 
Article. 

7. The PFT agrees that in the event of litigation against 
the District by or on the part of employees arising out 
of implementation of this Article, PFT will defend and 
indemnify and hold harmless the District, its agents, or 
employees for any monetary award arising out of such 
litigation. 

ggievance Processing Release Timp 

The District will grant release time to the President of the 
Federation or his/her designee and a Federation 
representative at each campus, who shall be identified and 
designated annually by the Federation, to perform services 
directly involved in the handling oz grievances including 
grievfinces related to disciplinary action, if such grievance 
hearing is scheduled during duty hours, the grievant and 
his/her representative shall be considered on release time. 

Effective September 1, 1987, the PFT shall have 1.5 FTE 
release time. 

The PFT President's responsibilities shall include, but not 
be limited to: 

1. resolve grievances; 

2. work on scheduling problems including transfers? 
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3. 



work on the educational plan and its implementation with 
the Vice Chancellor; 

4. committee work: CIPD, matriculation, recovery, 
revitalization, safety, governance; 

5 meet and confer with college presidents, district 
' administrators on issues of concern to faculty; 

6. general contract administration; 

7 work on new, innovative educational programs including 
research, planning and development. 

The District shall not threathen to impose reprisal on 
employees or to discriminate or otherwise interfere with, 
restrict or coerce employees due specifically to thexr 
exfrcise of the r ights^uaranteed -;^^-^^,^^^|3P,%%7^^^^^ 
3543.5(A) of the California Government Code (SB ibU}. 

ARTICLE 7 

MANAGEMENT RIGHTS 

The Federation recognizes and agrees that the exe ci^^^ of the 
avnri»fis leoal oowersr rights, duties and responsibilities oy tne 
lo^rd, e.g!? thHdoptio^^ of policies, rules, ^nd jeg^^^f i?""^ 
shsl? be limited only by the specific and express terms of this 

Agreement. 

The Federation recognizes and agrees .^he District power^^ 

riflhts authority, duties and responsibilities include cne 
exJl^sive ri^.nt t^manage the District, ^l^^^^^' 
and increase the workforce including but not limited to hiring, 
promotion, layoff or discharge. 

The Federation recognizes and agrees that the District retains 
Itl rights 70"^ amend, modify, or rescind practices ^f/^f .^o in 
this Alreement in case of emergency. An emergency is f^nsif 
an Act of God or a natural disaster or other acts which may be 
iniurious or harmful to the students, employees, or the 
eSt-ational mission of the District. When /"J^f.f ^h 
declared, the District shall immediately notify and consult with 
the Federation. 

The District agrees that in regard to a declared emergency and 
delisions maae therein, that the Federation shall have fhe right 
to subject sucb declaration and decisions made therein to the 
provisions of the grievance procedure when such declaration and 
decisions violate the provisions of this Agreement. 
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ARTICLE 8 
MAINTENANCE OF OPERATIONS 



ne[4"eVt^he "rVder"^^ Agreement, the Federation agrees that 

h^i^?? the Federation, nor any person officially acting in its 
behalf, will cause, authorize, engage in, sanction, or tike part 
.trike, or concerted failure to report for duty agalilst^?he 



in a 

District. 



honlV^*. ^ u^'t^ members shall not be entitled to any wages or 
benefits whatsoever, including but not 1 irai ted to 1 i f « 
insurance, health insurance, 1 eaves Twages, or anv othfr 
compensation while engaged in any strike, ?lflure to Report for 
duty, work stoppage, or other concerted actions which cause an 
interruption of District work. wnicn cause an 



ARTICLE 9 
SEPARABILITY AND SAVINGS 
If any provision of this Agreement or any application of *-hi^ 

oTeTa^ionTf TfwT%"^ ^""^ emplVes' L'\'erd LVal d 
inoplrative ^L^^i ^ ^"^^ provision shall be 

herlbv an/«A.ii I i;^ provisions shall not be affected 

hereby and shall continue in full force and effect. 

At the request of either party, the oartiPft ar.r*>« *. • ^ 

anv^'it^m tr^. l""' -vLi^'? 'of ^\^A'g^^%'m:^t"w^th res^Lt^to 
any item that becomes invalid by reason of the above. ^^^^^""^ 

ARTICLE 10 

I NTRA-DI STRICT TRANSFER/REASSIGNMENT 
A. Vgltfntacy Transfers 

52r«i\"«®rl'J';^°'' may apply for a vacancy at another of the 

District-wide and posted on college bulletin boafds: 

^' fJJit*^^"^ contract instructors who express an interest in 

^n„= J"1."<="^ ^^"^^ interviewed^and given prllrit? 
consideration in the filling of vacancies. Priority 

^' Instru^ctoVB^tLffT^ part-time certificated 

instructors shall be given a guaranteed right to an 
interview for any advertised regular certificated 
position if that position is in the specifil discillinf 
In which the faculty member is currently teaching and fSr 
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which the part-time instructor is making application. 
The instructor must notify the Director of Personnel in 
writing no later than the closing date posted on the 
specific announcement. 

4. The District agrees that a certificated faculty member 
within the District making application for another 
regular certificated position within the District shall 
inform the District of his/her interest by means of a 
letter written to the Director of Personnel postmarked no 
later than the closing date posted on the specific job 
announcement . 

5. An instructor who applies for a vacancy and who is 
accepted by another Peralta College will be permitted to 
make the transfer. Unusual circumstances may require a 
delay until a suitable replacement is found. 

6. Transfers arranged at the request of an instructor or at 
the request of a receiving institution are to be 
considered as permanent. 

7. If the college cannot accept a current District employee 
who requests such a position, the college will provide a 
reason to the faculty member. 

InVPlwntaiy Transfers/Reassionments 

When transf er/reassignments must be made, they shall be in 
accordance with the following procedures. 

1. If a college discontinues a particular program which 
results in the transfer/reassignment of a tenured 

instructor, and if another college within the District is 
offering a program in which this instructor is 
credentialed to teach, and in which a vacancy exists or 
in which he is senior to other instructors, the 
instructor must be given an opportunity to transfer or be 
reassigned to the college which can utilize his/her 
service. 

2. When the District finds it necessary to transfer an 
Instructor from one college to another, qualified 
volunteers will be sought. If no qualified volunteers 
are available, and it becomes necessary to resort to 
involuntary transfer, the District shall determine which 
colleges have staffing situations which would allow exit 
transfers with minimal adverse effects. The least senior 
faculty member certificated in the appropriate discipline 
in these colleges shall be selected for transfer to the 
college where the need exists. 

If the least senior Instructor selected for transfer is 
to be assigned courses, or duties in other programs 
different from the courses or duties involved in his 
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present position, the college to which the transfer is 
being made shall have the right to challenge the transfer 
if there are compelling reasons to conclude that the 
Instructor selected for transfer would not adequately 
contribute to the mission of the program to which he/she 
is being transferred. 

When a designated transferee is passed over for the 
stated reason, the second least senior certificated 
faculty member available shall be designated as the 
transferee. 

3. Transf er/reassignments made for the convenience of the 
District or short-term interchanges are to be made with 
the understanding that the transferee will return to the 
original institution to fill the first vacancy (equal to 
their contract load level) for which he or she is 
credentialed. If a certificated staff member transferred 
for the convenience of the District finds that the 
faculty member wishes to remain at the second colleger 
and if that institution wishes to retain that person, 
then he/she shall have the privilege of remaining. 

4. Involuntary transfers of faculty members shall be made at 
the beginning of the semester or quarter. The faculty 
member to be transferred shall be given written notice of 
such intended transfer at least forty (40) calendar days 
prior to the beginning of the semester or quarter in 
which the transfer is to be effective. The written 
notice of transfer shall specify the effective date, 
time, work location, and course and/or other assignments 
of the new position. 

Exceptions to the 40-day notice requirement for transfers 
may be made in unusual circumstances, such as sudden 
resignation, death, illness, accident, emergency leave, 
physical catastrophe, and other unexpected and 
unavoidable incidents. 



ARTICLE 11 
RESIGNATIONS 

Faculty member may not be threatened with dismissal action by 
the college administration so as to force the faculty member 
to submit resignation of employment. 

A faculty member who submits a written resignation may, prior 
to Board action thereon, withdraw the resignation. 
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ARTICLE 12 

FACULTY EVALUATION 

The purpose of this article is to improve instruction, counseling 
and other educational services assigned by the District through 
the periodic evaluation of faculty members. The process to be 
followed shall include a self-evaluation, peer and administrative 
evaluation as outlined below. {Student surveys shall be used.) 

A. Evaluation Qt Contract Faculty Memt?ecg 

1. Each contract faculty member will be evaluated each 
year. The evaluation panel will elect its own 
chairperson. The composition and selection of the 
panel shall be: one regular faculty member selected 
by the evaluee, one manager or his/her designee, and 
one regular faculty member selected by lot first 
within the discipline district-wide. The evaluee or 
manager each may disqualify one of the panel members 
initially chosen. 

The person disqualified shall be replaced using the 
same process with no further right of 
disqualification. Panel member selected must serve. 
Service shall be limited to four panels annually. 

Panel members shall not be informed of their 
selection until the full composition of the panel is 
finalized. 

2. Each faculty member being evaluated shall prepare a 
self-evaluation report and present such report to the 
panel . 

3. The evaluation panel's report shall consider the 
faculty member's performance in meeting the 
responsibilities of his/her position. 

4. At least one conference shall be held with the 
faculty member by the evaluation panel. 

5. A written report of the findings of the panel will be 
prepared by the panel chairperson and signed by the 
faculty member (Faculty member's signature 
acknowledges only that he/she has received and read 
the report.), as well as, in the case of unanimity, 
by each member of the panel. The report will be 
submitted to the president of the college with two 
(2) copies to the faculty member and a copy to the 
district personnel office file. 

6. If there is not unanimous agreement by the committee 
members, individual reports may be submitted with 
copies to the evaluee. 
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7. The student survey forms will be returned to the 
evaluee and will not be attached as part of the final 
evaluation report. 

B. gyaXuatiPn 9l Regular Faculty Members 

1, At least once every two (2) years each regular 
faculty member will be evaluated using the procedures 
outlined above in Section 1. 



2. If the faculty member is identified as in need of 
continued evaluation, the same evaluation panel will 
continue to work with the faculty member until the 
next evaluation. 

C. Pva^yiation Ot Temporary Certificated Personnel 

1. The same frequency of evaluation of temporary 
certificated personnel may occur as for contract 
certificated personnel. 

2. A committee will be composed of two members: the 
first line manager or his/her designee and one 
faculty member appointed by the first line manager. 
The appointment will be made first from the 
discipline in the college then the division in the 
college then within the discipline District-wide 
(excluding Feather River) > 

D« q^ngral conditions 

The faculty member's evaluation report will be retained 
by the District in the faculty member's personnel file. 

B. Deadline 

The District shall establish the deadlines for the 
operation of the evaluation procedure. 

F. Appendix 

The evaluation forms shall be made a part of the 
agreement. (See Appendix for sample form.) 



ARTICLE 13 
SAFETY 

District Compliance 

The District shall conform to and comply with all health, 
safety, and sanitation guidelines of OSHA (or Cal-OSHA if 
reinstated) . 

1 Safety Committee 

The District shall establish a safety committee to review 
health, safety, sanitation and working conditions to insure 
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compliance with OSHA. The composition of the committee shall 
include representatives appointed by the PFT from each 
college. 

B. 2 The committee shall make recommendations to the District- 

appointed administrator and the President at the college with 
a copy to the PFT. 

C. Release Time 

The members of the committee shall be allowed reasonable 
release time to attend safety committee meetings. 

D. No Discrimination 

No employee shall be in any way discriminated against as a 
result of reporting any condition believed to be a violation 
of OSHA. 

E. Safety Precautions 

Each unit member shall observe normally acceptable safety 
precautions in the performance of his/her assigned duties. 

P. Alleged safety violations shall be stated in writing to the 
Assistant Dean who shall, within seven (7) daysr forward the 
alleged violations to the College President with copies to 
the chairperson of the safety committee and the PFT-appointed 
member at the college and the District-appointed 
administrator in charge of reviewing these matters. 



ARTICLE 14 
PERSONNEL FILES 

A. For the purposes of this article, a "personnel file" is any 
record that: 

1. pertains directly to the employment relationship between 
the certificated employee and the Board; 

2. is retained in the personnel files of the District; and, 

3. is accessible by the employee's name or other means of 
individual indentif ication such as social security 
number. 

B. The personnel file may include records of employment with the 
District, records of educational advancement and other work 
or experience pertaining to the faculty member's position 
with the District and records of professional evaluation as 
prescribed by state law. 
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1. There shall be only one official personnel file for each 
faculty member. This file shall be kept in a locked file 
in the District Personnel Office and shall be available 
for inspection by the member or a Federation 
representative expressly authorized in writing by 
her/him, unless the release is compelled by law or by a 
judicial order or lawfully issued subpoena, when such 
access is gained, the employee shall be notified in 
writing . 

2. All material in the file shall be signed by the so-jrce of 
material and dated. Anonymous communications shall not 
be placed in the official personnel file. 

3. The faculty member shall have the right to obtain copies 
of any item in his/her file. 

Materials in personnel files of employees which may serve as 
a basis for affecting the status of their employment are to 
be made available for the inspection of the person involved. 

Such material is not to include ratings, reports, or records 
which 

1. were obtained prior to the employment of the person 
involved , 

2. were prepared by identifiable examination committee 
members, or 

3. were obtained in connection with a promotional 
examination. 

Every employee shall have the right to inspect such materials 
upon request, provided that the request is made at a time 
when such person is not actually required to render service 
to the employing District. 

Information of a derogatory nature, except material mentioned 
in Section D of this article, shall not be entered or filed 
unless and until the employee is given notice and an 
opportunity to review and comment thereon. An employee shall 
have the right to enter, and have attached to any such 
derogatory statement, his/her own comments thereon. Such 
review shall take pi ice during normal business hours, and the 
employee shall be released from duty for this purpose without 
salary reduction. 

Pers-onnel files shall be maintained in accordance with the 
Education Code. 
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ARTICLE 15 



DEPARTMENT CHAIRPERSON/PROGRAM DEVELOPER 
(Applicable to Merritt and Laney Colleges only) 

A. At Merritt College, Department Chairperson/Program Developers 
shall receive released tiT.£ of 3.6 PTE. 

B. At Laney College Department Chairperson/Program Developers 
shall received released time of 3.6 PTE. 

C. In addition to the foregoing, athletic directors, nursing 
directors, and the director of radiologic technology shall 
continue to receive released time consistent with state- 
mandated requirements. Appointment shall be made by the 
President of the college after review by the appropriate 
Decin. 

D. The faculty in each department will select two names for the 
position of Department Chairperson/Program Developer. Final 
selection will be made by the President of the college after 
review by the appropriate Division administrator and Dean. 
In the event no candidates are recommended, the President 
shall appoint the Department Chairperson/Program Developer. 
Except where there is mutual agreement between the President 
and the faculty of a department, the Department Chairperson 
will serve for one year. 

E. In the event that the District's financial status is 
seriously impacted by the passage of any state or federal law 
which restricts budgetarily the assignment of Department 
Chairperson/Program Developer under the provision of this 
Article, the release time ratios and/or stipends for 
Department Chairperson/Program Developer may be open for 
renegotiations. 



ARTICLE 16 
WORKING CONDITIONS 

A. Faculty Parking 

All necessary parking decals or stickers shall be provided at 
no cost to the faculty members and no parking fees shall be 
charged to faculty members. 

B. ClQthinq/Uniform/Eauipment 

The District shall provide the faculty member with any 
protective clothing, uniforms, or equipment that is required 
by the District in order to teach in his/her discipline. In 
cases where employees are supplied with safety equipment, 
they will be required to wear and/or use such equipment. 
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ARTICLE 17 



MILEAGE 

A. Certificated faculty whose contract assignments necessitate 
travel vithin the District within a single instructional day 
between assignments shall be compensated for the use of their 
automobile at the rate of 20 per mile of assigned necessary 
travel. 

B. It is understood that the above reimbursement shall only be 
applicable in cases where the certificated faculty is 
assigned to serve in excess of one geographical location in a 
single instructional day, 

C. Request for automobile reimbursement shall be submitted 
monthly and no obligation will exist for payment 
reimbursement requests that are submitted 60 or more days 
after the date on which they were incurred. 



ARTICLE 18 
ACADEMIC CALENDAR 

A. The Academic Calendar of the District in terms of days of 
instruction shall be developed by the District and the 
Federation. Recognizing that the arrangements of the 
calendar in terms of beginning and ending dates, vacations, 
etc., are of concern to the Federation, the proposed 
calendars for any academic year shall be prepared in (Sraft 
form by the District in consultation with the Federation. 

B. The college academic year calendar shall consist of 176 
contracted days for full-time faculty members. 

C. At least one of the 176 days shall be provided for faculty 
members to participate in staff development activities. 

D. The PFT and the District Academic Senate will jointly work 
with the District to develop the program and content for the 
faculty assignment/contract days (professional days) for the 
Early Semester Calendar. 

E. The District shall establish a joint PFT/District Academic 
Senate Committee to study and make recommendations to the 
Chancellor regarding a uniform calendar system no later than 
June 30, 1990. 
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ARTICLE 19 



HOURS, WORKLOAD r CLASS SIZE 
Certificated Assignments 

1. The District shall maintain load and assignment policies 
for all of the colleges in the Peralta Community College 
District consistent with the provisions of this 
Agreement . 

2. All contract/regular certificated staff shall provide a 
full professional service week that includes teaching, 
preparation, advising, evaluation, class sign 
up/enrollment, maintenance of office hours, participation 
in college/district committees and meetings, and special 
assignments such as program development/department 
chairpersoning (department chairpersoning at Merritt and 
Laney only) . 

3. The certificated base load shall be 15 equated hours per 
week . 

4. The base load for counselors shall be 30 hours, 
librarians 30 hours, and nurses and enablers 30 hours per 
week . 

5. Certificated load factors shall be as follows: 

a. All lectures including English composition shall be 
equated at 1.0 

b. All PE and dance labs shall be equated at .75 

c. Coop Ed shall be equated at .68 

d. All vocational labs shall be equated at .75 

e. Radiology/X-Ray Technology labs shall be equated at 
.75 

f. All other labs presently at .80 shall remain equated 
at .80 

6. Full-time instructors shall schedule, post, and maintain 
at least five office hours per week, four hours to be 
scheduled over four days and one hour to be arranged. 

7. No instructor shall be assigned more than three course 
preparation during a given term (exclusive of extra 
service). Exceptions may be made with the consent of the 
instructor. 

8. The District may average load assignments for 
certificated instructors over one year. 

The District may average load assignments for some 
certificated instructors for two years. The two-year 
load averaging shall be limited to a maximum of 25 FTE 
faculty and to a maximum of 18 equated hours in any one 
term. Annual reports shall be forwarded to the PFT 
containing the names of each faculty member, their work 



load and the college. 

9. Certificated assignments will be scheduled by the 
college administration and at Merritt and Laney« where 
applicable, in consultation with the department 
chairperson/program developers. 

10. A certificated unit member may not (with the exception of 
extra service) without his/her consent, be scheduled for 
the following assignment. 

a. For more than two college sites during any one term. 

b. A day assignment following an evening assignment with 
less than an 11-hour break. 

c. A six consecutive-day assignment. 

d. Saturday classes for more than one term during one 
academic year. 

e. For more than five consecutive hours of instruction 
or six consecutive hours of counseling without a one 
hour intervening break (except for Saturday classes 
and summer.} 

B. Credentials 

1. The District shall make every effort to provide 
information to the faculty about credentials needed in 
Peralta and the procedures to obtain such valid 
credentials . 

2. The responsibility for certification lies with the 
individual instructor and all instructors must have valid 
credentials in force as specified in the Educ£>::ion Code, 
and on file with the Alameda County Superintendent of 
Schools. No salary can be paid to anyone who is not so 
qualified. 

c. Tempftcaiy Certifigate^ Emoiovees 

1. Temporary certificated employees shall work no more than 
a .59 equated load per term and shall be scheduled no 
more than .5, except with the approval of the 
administration . 

2. When identifiable, temporary certificated faculty shall 
have their names included in the class schedule for their 
classes each term. Such inclusion shall not constitute a 
contract of employment between the faculty and the 
District, nor preclude any change in or deletion of 
assignment. 

D. S^CYigg 

1. Regular full-time instructors may not teach beyond their 
regular full-time assignments ?*-more than .2 equated load, 
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or one (1) class on an extra service basis, whichever is 
greater. Exceptions to this must be approved by the 
District. 

2. Regular full-time instructors may not teach beyond their 
regular full-time assignment for the purpose of extra 
service credit until the full-time ass'^ignment has been 
accomplished. Exceptions to this must be approved by the 
District. 

3. Counselors, librarians, nurses and enablers may not work 
beyond their regular full-time assignments for more than 
six (6) hours per week in extra service counseling, 
librarian^ nursing or enabling assignments. CoiinselorSf 
librarians, nurses and enablers may not be assigned to 
extra service academic assignments during the same 
quarter or semester that are employed in extra service 
counseling, librarian, nursing or enabling assignments. 
Exceptions to this may be approved by the District, 

4. Extra service assignments for non-teaching faculty shall 
be equated on a 2:1 basis. (Two hours of extra service 
equals to one teaching hour). 

1. The minimum class size shall be set at 20 for 
vocational/technical classes, and 25 for all others. 

2. Exceptions to the minimum class size may include: 

a. classes reeded for transfer; 

b. classes needed for completion of a certificate; 

c. classes where there are a limited number of work 
stations; 

d. classes for disabled and physically impaired; 

e. sequential classes; 

f. basic skills and remedial- classes. 

Courses falling below the minimum class size shall be 
determined by the Dean of Instruction with input from the 
faculty within each discipline and with the concurrence 
of the Vice-chancellor. 

The specific courses excepted from the minimum class size 
policy shall be listed by title, course numbers, day, 
time and minimum number of students to be enrolled and 
shall be certified by the Vice Chancellor or his designee 
15 days (or more) prior to the beginning of the term. A 
copy of the list shall be mailed to the President of the 
PFT. 
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3. The maximum class size shall be limited to the number of 
work stations or the physical limitations of the facility 
as made available by the District. In no case shall 
maximum classroom occupancy exceed maximum allowable 
occupancy as established by the fire department in the 
county in which the class is conducted. 

4. English composition at 1.0 with a maximum class size of 
30 as of census week 1, any larger class size to be by 
mutual agreement. 

Saturday Classes 

1. Saturday classes may be assigned as part of a 
certificated employee's base load. During the term of 
this agreementr the District will make every effort to 
assign Saturday classes on a volunteer basis. When 
Saturday classes are assigned as a part of a faculty 
member's loadr the District will insure that person is 
assigned two (2) consecutive off days, one of which will 
be Sunday. 

2. All Saturday assignments shall be rotated term to term 
except by mutual consent between the employee and his or 
her first-level manager. 

Flex-Time Schedule 

1. Flex-time for counselors is to cover those counseling 
periods following the end of traditional summer session 
to the start of the Fall Quarter/Semester. 

2. Any day worked as flex time during the above periods will 
be initiated by: 

a. Mutual agreement between the College and Counselor 

b. In the event that the College's needs are not being 
met by a., the principle of inverse seniority will 
prevail. 

c. Once a Counselor has volunteered or been assigned by 
inverse seniority his/her name rotates to the top of 
the Seniority List and that Counselor will not be 
assigned involuntarily to another flex schedule until 
all other Counselors on the list have completed an 
assigned flex-time. 

d. Counselors working on flex-time will work not less 
than five consecutive days or more than 10 
consecutive days. Additional or fewer days may be 
worked by mutual agreement between the College and 
the Counselor. 

e. Counselors shall give the appropriate administrator a 
minimum of 30 days notice of days requested off for 
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flex day utilization. 

f. The first ten days or last five days of each 
quartet/semester will be excluded as days off except 
by mutual agreement. 

g. The scheduling of flex-time is initiated by the 
College and will be posted by May 15th of each year. 

H. CouQi^e l ops, Enab lers aM Cate cjorica l l y-Funded Counselors; 

1. Article 19, Section G (Flex-Time Schedule) shall sunset 
as of July 1; 1989 if the ADA units generated by the 
counseling staff (excluding all categorically-funded 
counselors and enablers), by classroom activity and 
classroom instruction and classroom assignment are equal 
to or more than $100,000 during the period from July 1, 
1988 to June 30, 1989. 

2. Effective July 1, 1989 the District shall implement the 
following procedures, if the provisions in Section 1 
above are fulfilled: 

a. all counseling needs in addition to the regular 
academic year shall be covered by counselors 
receiving an 11-month contract? 

b. the college shall make a reasonable effort to make 
the selection of counselors who will receive such 11- 
montb contracts by May 31 i 

c. an 11-month contract is defined as covering the 
regular academic year plus 18 consecutive days of the 
summer months, except by mutual agreement} 

d. compensation for the 11 months shall be 1/10 of the 
annual salary of the counselor and enabler; 

e. all assignments for classroom activity shall be based 
upon Article 19 - Section A«5* 

2. Effective July 1, 1989 the District shall implement (If 
approved by the funding agency) the following provisions 
for categorically-funded counselors and enablers s 

a. all counseling needs in addition to the regular 
academic year shall be covered by counselors 
receiving an 11-month contract; 

b. the college shall make a reasonable effort to make 
the selection of counselors who will receive such 11- 
month contracts by May 31; 
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c. an 11-month contract is defined as covering the 
regular academic year plus 18 consecutive days of the 
summer months, except by mutual agreement j 

d. compensation for the 11 months shall be 1/10 of the 
annual salary of the counselor and enabler; 

e. all assignments for classroom activity shall be based 
upon Article 19 - Section A. 5. 

4. Either party may reopen this Section G upon 30 days 
notice after January 1, 1989. 



ARTICLE 20 

GRIEVANCE PROCEDURE 

"Grievance as defined in this agreement shall be brought only 
through this procedure. 

A. Definitions 

1. "Grievance" is a formal allegation by a grievant that 
the grievant has been adversely affected by a 
misinterpretation, a misapplication or a violation of 
this Agreement. 

2. A "grievant" may be any member of the bargaining unit 
covered by the terms of this Agreement or any 
official of the Federation. 

3. A "day" (for the purposes of this grievance policy) 
is any day on which the central administrative office 
of the Peralta Community College District is open for 
business . 

4. The "first level manager" is the immediate supervisor 
(outside of the bargaining unit) having direct 
jurisdiction over the grievant. 

B. Forms for processing grievances shall be prepared 
mutually by the Pederartion and the District. The forms 
shall be printed by the District and given to the 
president of the PFT. 

C. A grievance may be lodged: 

1. By a faculty member; 

2. By a faculty member accompanied by a representative? 

3. Through a Federation representative, if the faculty 
member so requests; (in written form) 
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4. By a Federation representative in the name of the 
Federation. 

D. The Federation shall have the right to have a 
representative present at each step of the grievance 
procedure. 

E. If the same grievance is made by more than one faculty 
member, the Federation shall be allowed to consolidate 
such grievances. The final decision of such a grievance 
shall apply to all grievants. 

P. No faculty member at any stage of the grievance procedure 
shall be required to meet with any administrator 
concerning any aspect of a filed grievance without 
Federation representation if requested by the grievant. 

G. Written notices to be given under this grievance 
procedure may be given by hand to the appropriate person 
or left with the first level manager of the appropriate 
person, or sent by registered mail. If given by hand, 
the date shall be counted as the date of the notice. 

H. No threats or retaliation shall be made against any 
particpants in the grievance procedure by reason of such 
participation. Grievance materials shall not be placed 
in the personnel files. 

I. A decision rendered at any Itvel in this procedure 
becomes final unless appealed by the aggrieved person 
within the time limit specified. 

1. By mutual agreement the time limits contained herein 
may be waived. Also by mutual agreement the 
grievance may revert to a prior level for 
consideration (excluding step three). 

2. Failure of the administrator to respond within the 
time limits shall automatically move the grievance to 
the next step of the grievance procedure. 

J« Decisions rendered at Steps 1 and 2 of the grievance 
procedure set forth herein shall be in writing, setting 
forth the decision and the reasons therefor and will be 
transmitted promptly to the grievant and the President of 
the Federation. Time limits for appeal provided in each 
level shall begin three (3) days following posting by the 
registered mail of the written decision by the Parties in 
interest. 

K. If the grievance hearing is scheduled during the 
grievant's or representative's working hours, the 
gr ievant/representati ve shall suffer no loss of pay in 
order to present the grievances (s) . 
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upon reasonable request the Board Agent shall provide the 
PFT with legal, unrestricted and non-confidential 
information. Such data and/or information will be made 
available in a format that does not require research 
and/or analytical manipulation? excluded will be all 
confidential information or material as defined by- 
applicable law. 

Griev^ngg Procedure Steps 

A three-step grievance procedure shall be used for all 
grievances. Grievances pertaining to District office 
problems and procedures such as: 

1. salary placement 

2. payment of salary 

3. fringe benefits 

4. sick leave accual 

5. credentialing 

6. personnel files 

7. seniority 

8. retirement 

shall go directly to Step 2. 

All other grievances shall follow the three-steo 
procedure: 

Step X 

Within thirty (30) working days after the grievant knew, 
or by reasonable diligence could have known, of the 
condition upon which the grievance is based, the grievant 
shall present his/her grievance, either orally or in 
writing, to the first level manager, within seven (7) 
working days from the date of the informal conference, 
the first level manager shall communicate his/her 
decision to the grievant in writing together with 
5;upporting reasons and with a copy to the Federation and 
the District Board Agent. 

Step Z 

a. If the grievant is not satisfied with the decision at 
Step 1, he/she may submit a written grievance on the 
appropriate form within ten (10) working days. 
Copies of the grievance shall be sent to the first 
level manager, college president and Board Agent. A 
copy of the decision rendered by the first level 
manager shall be attached to each copy. 

b. Within ten (10) working days of receiving the written 
grievance, a conference with the grievant and the 
Federation representative, and the appropriate 
manager (s) shall be held. 
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c. Within seven (7) working days, a written decision 
will be rendered with appropriate reasons. 

Step Dispute Resolution 

If the Federation is not satisfied with the decision at 
step 2, the Union, w^th the concurrence of the District, 
may appeal the decision from step 2 to the Center for 
Dispute Resolution in Santa Monica and invoke for dispute 
resolution to resolve the issue. 

Such resolution shall be submitted to the Board of 
Trustees . 

Stgp i 

If either party elects not to utilize the Center for 
Dispute Resolution ref*»»'enced above, the matter shall be 
referred to binding arbitration or similar agency. Such 
notices of appeal must be submitted to the Board Agent 
rfithin ten (10) working days of receipt of the decision 
from Step 3. 

It is understood by the parties that matters submitted to 
binding arbitration shall be only those issues wherein a 
party alleges violation of this collective bargaining 
agreement . 

a. Selection Arbitrator 

Within ten (10) days of the receipt of the appeal to 
binding arbitration, the parties shall attempt to 
agree upon an arbitrator. If agreement cannot be 
reached within five working days, the parties shall 
request a panel of five arbitrators from the 
California Mediation and Conciliation Service. The 
parties shall alternately strike two names, the 
remaining arbitrator shall be appointed. 

b. Opinion Award 

The Arbitrator shall have no power to add to, 
subtract from, alter or modify any of the terms of 
this Agreement. 

The Arbitrator shall submit his/her opinion and award 
within thirty (30) days after the conclusion of the 
hearing (or the receipt of the court reporter's 
transcript, whichever is later). 

c. Board Action 

The opinion and award of the Arbitrator shall be 
final and binding on the parties. Nothing herein 
shall preclude either party from seeking further 
legal remedy. 
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The Arbitratoc fees and expenses shall be shared 
equally by the parties. 

e. Retroactivity 

Any grievance filed prior to the effective date of 
this Agreement shall not be processed under this 
procedure. 



ARTICLE 21 
DISCIPLINARY ACTION 

Suspension 

1. The District, through the Board Agent, shall not suspend 
or otherwise discipline faculty members except for just 
and sufficient cause. Except in cases of extreme 
emergency no suspension without pay shall be imposed 
until the grievance procedure is exhausted. 

2. All information forming the basis for disciplinary a(;tion 
shall Ipe made available to the faculty member. In 
addition, such information will be made available to the 
Federation if the member requests in writing the release 
of such information. 

3. Just and sufficient cause shall be defined as charqes 
such as the following? 

a. Dishonesty 

b. Insubordination 

c. Intoxication or the use of nonprescribed controlled 
substances while on duty. 

d. Unexcused absence without leave. 

e. Refusal or repeated failure to perform the normal and 
reasonable duties of the position. 

f . Misuse of District property. 

g. Knowingly falsifying any information supplied to the 
District, including but not limited to, information 
supplied on application forms, employment records, or 
other District records. 

gracing Procedures 

A fficulty member covered by the terms of this Agreement may, 
when notified of a recommended suspension, appeal that 
recommendation to a hearing panel composed of the following: 

1. one member appointed by the Federation; 

2. one member appointed by the administration; and 

3. a member of the State Mediation Conciliation Service. 
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C. Appointment q1 tilfe Hearing Panel 

1. The hearing panel described above shall be assembled as 
follows. Within five (5) days after the employee is 
notified that a recommendation for suspension is being 
processed, he/she will notify the Director of Employee 
Relations in writing by certified mail of his/her request 
for a hearing. The Director of Employee Relations shall* 
within two working days of receipt of such request for 
hearing, contact the Federation for the name of its 
appointee to the hearing panel and simultaneously furnish 
the Federation with the name of the administration's 
appoint«?e to the hearing panel, and then contact the 
State M<2diation Conciliation Service for a conciliator 
for the hearing panel. 

2. Within two working days after the conclusion of the 
hearing, the Opinion and Award of the hearing panel shall 
be submitted to the Board of Trustees through the Office 
of the Director of employee Relations. 

D. witness Grievant Release Time 

The District and/or the grievant may request the presence of 
witnesses during the hearing procedure. If a certificated 
employee covered by this Agreement gives testimony at the 
hearing in connection with the grievance precedure during 
his/her normal duty hours, the certificated employee shall do 
so on release time. It is the intent of this paragraph that 
neither the grievant nor the witnesses testifying at the 
hearing procedure shall suffer any loss of pay. 

E. Notice fii Sw s pgn g jg n 

A disciplined certificated employee shall be informed in 
writing by certified mail of the specific charges against 
him/her, and this notice shall include: 

1. A statement of the employee's right to a hearing on such 
charges . 

2. The time in which a hearing may be requested (which shall 
not be less than five working days after service of the 
notice to the employee) . 

3. An enclosed card for signing and filing, which shall 
constitute a request for a hearing and a denial of the 
charges. 

4. A statement indicating that should the employee fail to 
return the enclosed card within five working days after 
receipt, this shall constitute a rejection of further 
hearing procedures. 

F. Appeal 

Either party (the administration or the Federation) may 
appeal the Opinion and Award of the hearing panel of advisory 
arbitration. 
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Dismissal 

Grounds for dismissal and dismissal procedures shall be as 
prescribed by the applicable sections of the California 
Education Code. 



ARTICLE 22 
SALARY 

CgrtiJ^jgate^ Faculty 

1. The District shall provide salary increase for the year 
1988/89 of 3%. 

2. The District shall provide salary increase for the fiscal 
year 1989/90 of 4%. 

3. The District provide salary increase for the fiscal year 
1990/91 of 6%. 

a. The above salary adjustments shall be subject to certain 
specific conditions during the years 89/90 and 90/91. 

b. It is anticipated that -he statutory COLA cost of living 
adjustment will be funded each of the fiscal years of 
this collective bargaining agreement. 

c. In the event that the statutory COLA is not funded 
during the year 89/90 or during the year 90/91, it is the 
understanding of the parties to this agreement that the 
non-funding of the COLA will result in a reopener on the 
single issue of compensation. 

d. The PFT may, between September 1 and 30, 1990, reopen on 
the issue of compensation only. 

e. The District may, between September 1 and 30, 1990, 
reopen on an article of its choice. 

ygmpprarv (Part-Timg) fifflp3.gY?gg and £StC& service Assignments 

1. Regular full-time contract employees: pro-rate pay shall 
be 60% of the certificated salary schedule in steps 1-4 
(A-E) Oiily. 

2. Temporary certificated employees with full-time 
employment to any kind: 60% of the certificated salary 
schedule in steps 1-4 (A-E) only. 

3. Temporary certificated employees without full-time 
employment of any kind: 75% of the certificated salary 
schedule in steps 1-4 (A-E) only. 

4. Temporary certificated employees shall be paid on a 
quarter or semester basis in monthly installment. 
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^' cStfhiSt fti^fSdf shall be paid per coaching assignments, per 
sport season as follows; 

1. Head Coaches, $1,000 

2. Assistant Coaches, $800 

°' Certm^Jated personnel employed in the Peralta/Oakland 
Unified School District for eighteen (18) consecutive years 
(Including approved leaves of absence) are eligible for the 
longevity increment. QaklaQii Uai/iaji afi.t5ti££ ia aat 
restricted tft anx paifeiciilai: mits. ai^thaj g^^^f^f^f ' 

District will pay a longevity increment pay to be effective 
after : 

18th year $ 500 
20th year 1250 
24th year 2000 

Non-academic salary advancement may be granted to vocational 
faculty for training courses sponsored by recognized business 
and industrial firms or professional organizations subject to 
the following provisions: 

1. Approval may be granted by the Vocational Training 
committee, consisting of the College President, 
Affirmative Action Officer and a PFT designated 
vocational faculty member. 

2. A course description or outline of the Vocational 
Training Program must be submitted to the above committee 
along with the request for approval. 

The content of the vocational Training Program must 
directly relate to the faculty member's credentialled 
area. 

4. A written statement must be issued by the Vocational 
Training Committee to the faculty member in response to 
each request for approval, indicating number of units 
granted or reason for denial. 

5. This article shall not be subject to the grievance 
procedure. 

Upon completion of the above requirements and documentation 
of completion of the vocational training course, movement on 
the salary schedule shall be granted according to the 
following formula: 32 hours of training is equivalent to one 
semester unit. 
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p. Salary Schedule - Vocational Faculty 

ional instructors refers to those 
instructors who have at least a .5 assignment in an 
occupational or vocational area. Column movement for 
occupational and vocational instructors applies to (1) those 
who were originally hired t© teach in an occupational or 
vocational subject area and >^ho are still teaching in such 
area, and (2) those who were originally hired to teach in a 
nonoccupational or vocational area, but due to further 
retraining and the District's educational needs find 
themselves currently teaching in an occupational or 
vocational training area. Application for advancement on the 
salary schedule will be based on current .5 employment in a 
vocational or occupational area. 

The .5 assignment shall be applicable to full-time 
certificated instructors only. Part-time, temporary 
instructors teaching one or more occupational and vocational 
classes will be allowed movement on the salary schedule on a 
pro-rata basis. 

See Appendix for Certificated Salary Schedule and other related 

salary information. 



ARTICLE 23 

HEALTH AND WELFARE BENEFITS 

The District will continue to fund the present Health and Welfare 
program and absorb any increase in cost at the current benefit 
level for the duration of this agreement. 

A. qengral conditions 

1. All probationary, contract regular faculty (including- 
long term substitutes) shall receive the following Health 
and Welfare benefits? 

a. Medical Insurance. 

b. Dental Insurance. 

c. Life Insurance. 

d. Long-Term Disability income insurance. 

2. It is understood that coverage does not go into effect on 
the employees' date of hire. Coverage begins on the 
Zu f5 ^onth following the date of hire, provided 
the following conditions are met: 

a. Actual date of hire is prior to the 20th of the 
month; 

b. All enrollment forms for health and welfare benefits 
are received by the District prior to the 20th of the 
month; 
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c. In any case, all enrollment forms must be received by 
the District within 30 days of date of hire; 

d. Failure to comply with the above conditions may 
result in the delay or extension of coverage. 

3. Temporary (part-time) faculty are eligible for health and 
welfare benefits pursuant to Article 24 of the Agreement. 

4. If both husband and wife are employed by the District, 
they shall be eligible severally for all health and 
welfare benefits. The only exception is that dependent 
children shall be covered by either the husband or the 
wife . 



5. Dependent coverage is to be paid in full by the District. 
All dependents must be added at the time of employees* 
enrollment or within 30 days of a new birth or marriage 
or the addition of a new dependent. The following plans 
include dependent coverage: 

a. Medical Insurance. 

b. Dental In^surance. 

c. Life Insurance. 



6. Employee Assistance Program 

Within 30 days of the signing of this Agreement, the 
District shall establish a panel of representatives from 
PFT, SEIU, management, PORAC and Local 39 to receive 
proposals from employee assistance programs in the Bay 
Area. Such programs shall minimally meet the current 
service levels provided by the provider and may provide 
more services as well. The panel shall be limited to 
recommending programs which do not cost any more than the 
current provider. The recommendation of the 
representatives must be majority vote of the panel. 

Recommendations from the panel shall be forwarded to the 
Board of Trustees for review. The panel shall make 
another recommendation if the first one is rejected. 

DefinAtl9n Qt fi?^Xth Welfare Benefits 
1. General Definition 

All benefits provided in the prior Agreement shall be 
provided during the term of this Agreement. Both parties 
acknowledge; 

a. No reduction in any benefit that was provided in the 
immediately preceding agreement shall occur due to 
failure to include said benefit in this Agreement, 
unless such reduction is specifically indicated in 
this Agreement. 
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2. Benefits shall be equal to or greater than existing 
benefits as summarized in the plans described in Section 
4 below (including dependents coverage where applicable 
per Sfjction A. above) . 

3. Incorpoc^tion Reference 

The health and welfare plans shall be contractually 
arranged by the District. Said contracts are hereby made 
a part of this Agreement. 

4. S pg gjfjg Definitions 

a. This is the first time health and welfare has been 
described in detail in the Agreement. 

b. Medical Expense Insurance 

All faculty have the right to select one of the 
following at the time of employment or during open 
enrollment period: 

(1) Peralta Blue Cross Prudent Buyer plus Plan 
(brochure, February 1987) 

(2) Kaiser Foundation Health Plan 
(brochure, January 1987-8 coverage) 

(3) Take Care Health Plan 
(brochure, May 1987) 

c. Dental Expense Insurance 

CDS (Delta) group number 6181-0002, dated 2/1/83. 

d. Life Insurance 

(1) Amount of insurance for employee and dependents 
shall be defined under the group policy with 
Standard Insurance Company, policy No. 304751-B. 

(2) Per Life Insurance brochure No. dated 

e. Long-term Disability insurance 

Amount and eligibility for benefits shall be 
determined under the group policy with Standard 
insurance Company, policy No. 304751. 

5. Lgnq-Term Pi8g!?iIi.tY. Insurance 

All probationary and permanent certificated employees 
shall be eligible for long-term disability insurance. 
Long-term substitutes shall be eligible for insurance 
when employed in that capacity for a second consecutive 
year. 



Retiree Health aM Wglf^I.g Pgn^fits 



1- Benefits available to retirees and their dependents shall be 
covered by Article 30 of the Agreement. 

2. The definitions as stated in Article 23, Section A above 
shall apply to retiree health and welfare benefits. 

3. Health and welfare Benefits 

a. Medical Expense Insurance 

i. Retired employee insurance for life. 

ii. Spouse of retired employee insured until death of 
retired employee or divorce. Spouse has right to 
continue insurance at their own expense. No 
reduction in benefits. 

iii. Dependent children are insured until death of retired 
employee. Have right to continue insurance at their 
own expense. 

iiii. The above shall be subject to Article 30, D5 (a) & 
(b) 

b. P^ntal Insurance 

Retired employee (and spouse and dependent children) has 
the option to continue this coverage at their own expense 
as state mandated program per AB 528 and/or Consolidated 
Omnibus Budget Act (COBRA) . 

c. hXis. Inswtang^t 

i. Remains in force until age 65 at District expense. 

ii. Retired employee has the option to convert to an 
individual permanent plan at their own expense. 

4. All faculty who retire from the District shall have a pre- 
retirement meeting with a representative from the District 
who will inform the faculty member about his/her retirement 
rights and benefits. The District shall also provide a 
Retirement Medical Benefit Option Form (see Appendix) which 
must be reviewed and signed by each faculty member prior to 
retirement . 

asiLltli Wglfarg Study 

1, The PFT and the District agree that medical costs are rising 
at an unacceptable level. 

2. Both parties agree that a major reorganization of the medical 
fringe benefits system must be effectuated. 
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3. Both parties agree to establish a joint administration/ 
employee committee to examine alternatives including, but not 
limited to, the removal of the Blue Cross plan and the 
establishment of alternative health plans. 

4. Both parties agree to reopen and negotiate the medical plans 
in the third year of the contract. 



ARTICLE 24 

VOLUNTARY FRINGE BENEFITS 
TEMPORARY (PART-TIME) EMPLOYEES 

A. VQlyintary Fringe Benefits 

1. Voluntary fringe Benefits under this agreement include 
the present District medical and dental insurance plans, 
only. 

2. Temporary (part-time) certificated employees may 
subscribe for medical and dental insurance under the 
District's group coverage program. 

B. Eligibility Requirement 

1. Temporary (part-time) employees must have completed four 
(4) semesters or six (6) quarters in the immediately 
preceding four (4) years. 

2. Partial semester or quarters are not included in the 
computation of completion for the fulfillment of four (4) 
semesters or six (6) quarters. 

c. Depen<aent Eligibility 

Temporary (part-time) employees may subscribe for dependency 
coverage under this program. 

D. Mgmt?erghip subscrif>tion 

Temporary (part-time) employees must subscribe for membership 
no later than the 20th day of the month preceding the period 
for which coverage is requested. 

Pavmen 

1. The premium for (part-time) participants in this program 
shall be an amount exactly equal to the amount paid by 
the District for individual contract employees. 

2. If enrollment by part-timers under this plan exceeds 100, 
a charge of $2.50 per enrollee shall be added to all 
succeeding programs. 

3. Due date for premium payments shall be the 20th day of 
the month for a maximum of two (2) months advance 
coverage. 



4. Any temporary (part-time) employee who fails to submit 
advanced premiums for two (2) months coverage shall be 
dropped from the District program on the first of the 
month following delinquency. There will be no 
exceptions . 

F. pxlusji,png 

Voluntary subscription by temporary (part-time) employees 
shall be limited to certificated employees covered by the 
terms of the collective bargaining agreement. 



ARTICLE 25 
SENIORITY LIST 

A. Pursuant to Education Code Sections 87414 and 87415^ the 
District is required to maintain a list reflecting the order 
of employment of all contract or regular employees in the 
manner prescribed by Sections 87400 to 87424r inclusiver and 
to keep a roster of same as a public record. The intent of 
theses statutes is to provide contract and regular employees 
with their respective order of employment (seniority 
standing) in the District. 

B. Every contract or regular employee employed after June 30, 
1947, shall be deemed to have been employed on the date upon 
which he or she first rendered paid service in a probationary 
or contract position. 

C. Records showing date of employment shall be accessible, on 
demand, to any certificated employee of the District or to 
his/her designated representative. 

D. In the absence of records as to the determination of the 
first date of rendered paid service in a probationary or 
contract position, the District, in accordance with evidence 
presented, shall determine the order of employment after 
giving employees a reasonable opportunity to present such 
evidence. 

E. Corrections on Seniority List 

The Board shall have the power and it shall be its duty to 
correct any errors discovered from time to time in its 
records showing the order of employment. Any faculty member 
may submit documents for review which may correct his/her 
first date of rendered paid service in a probationary or 
contract position. The President of the Peralta Federation 
of Teachers shall be notified in writing whenever a change or 
a correction is made to the seniority list. 

F. iSame Pate al ? ai d ger^l£& la a Probationary fiiL Contract 
Position 

Every contract or regular employee who first rendered paid 
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service on the same date in a probationary or contract 
position shall participate in a single drawing to determine 
the order of employment. 



1. A drawing shall take place at the District administration 
Office. 

2. The President and Secretary of the Peralta Federation of 
Teachers will be notifed of the drawing to take place 
along with affected employees. 

3. Employees who cannot be present or who refuse to 
participate in the drawing will not be omitted. The 
employees will be given the opportunity to designate a 
representative to act in his/her place. This proxy shall 
be in writing and provided to the Office of Employee 
Relations prior to the drawing. 

4. The "drawing date* shall be mutually agreed upon with the 
President of the Peralta Federation of Teachers. 

5. Each person will draw twice. 

a. The first drawing will be according to alphabetical 
order and will determine the order of drawing for 
seniority. 

b. The second drawing will determine actual seniority 
placement . 

6. Whenever the District discovers that an employee has been 
given an incorrect first date of rendered paid service in 
a probationary or contract position or whenever it is 
ordered by a court to change an employee's first date of 
rendered paid service in a probationary or contract 
position, it shall make the appropriate corrections. If 
the correction results in the employee bavic^g a first 
date of rendered paid service in a probationary or 
contract position, the same as one or more employees r the 
employee's seniority ranking -within this group of 
employees shall be determined as follows $ 

a. The first drawing will be according to alphabetical 
order and will determine the order of drawing for 
seniority. 

b. The second drawing will determine actual seniority 
placement • 

c. The total number of slips for the drawing shall be 
the total number of employees with the same first 
date of rendered paid service in a probationary or 
contract position, including those employee (s) to be 
added to the sequence. 
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d. The number drawn shall rank the added employee in the 
group following the employee's name with the same 
number of the sequence for that first date of 
rendered paid service in a probationary or contract 
position. 

(Example: when #2 is drawn, the employee shall be 
placed after the second employee's name on the 
seniority list with the same first date of rendered 
paid service in a probationary or contract position.) 

7. Any determination of an employee's order of employment 
pursuant to "breaking ties" shall be made within 30 days 
of the date service was first rendered by the employee or 
30 days from the receipt of a judicial order compelling 
the District to comply. 



ARTICLE 26 
COMPETENCY FOR VOCATIONAL COURSES 

A. Certificated employees subject to layoff in the event of a 
reduction in force shall be terminated in the inverse order 
of which they were employed as determined by the Board 
according to law. 

B. In the event of reduction in force proceedings, the Board 
shall reassign regular certificated employees in such a 
manner that they shall be retained to render any service that 
their seniority and qualifications entitle thera to render and 
that they are competent to render. Furthermorer no regular 
employee shall be terminated while any contract employee or 
any other employee with less seniority is retained to render 
a service which the regular employee is certificated and 
competent to render. 

C. For the purpose of this article only, a certificated 
instructor shall be considered to be competent to render a 
service in the vocational subject area (see list) if the 
following conditions are met: 

1. Holds a valid California credential specifying 
qualifications to render such a service; and fulfills at 
least one of the following: 

a. Bas had previous Peralta Community College District 
employment in teaching the major courses of the 
vocational subject matter area (specified in 
attachment hereto) for at least one full school year 
out of the last five school years. 

b. Has had previous satisfactory employment in teaching 
the major courses in the subject matter area 
(specified in attachment hereto) in another community 
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college district for at least one school year in the 
last five school years. 

c. Has a minimum of seven years previous full-time 
experience in the occupation listed as a vocational 
subject matter area (as specified in attachment) 
including one year of experience in the last five 
years. 

2. "Major Courses" as used in (a) and (b) herein refers to 
major as used in college catalogs. 

3. Consideration of competency subject to sub-paragraphs la, 
b^and/or c, above, requires the following action b 
employee: 

a. Submit written verification acceptable to the 
District on original letterhead paper of institution 
and/or other employer for inclusion as part of 
official personnel file. Self -employment requires a 
notarized statement. Documentation must specify the 
subject matter area being requested for 
consideration. 

b. January 5th of the year in which an employee requests 
the District to consider competency is the final date 
for filing all documentation with the District 
Personnel office, with a copy to the Office of 
Employee Relations. 

4. The PFT, by affixing its signature hereto, agrees not to 
initiate litigation against the District challenging any 
or all of the provisions set forth in this agreement. 

5. If any provision of this article is held invalid and/or 
not applicable or in violation of the California 
Education Code, the entire article shall be considered 
null and void and non-binding on the parties - 

6. Duration - this Article shall be effective only until 
June 1986. 

SUBJECT MATTER AREAS 
COVERED BY THIS ARTICLE 

Subject matter areas covered by this article are limited to 
and are listed below. Additions and/or deletions to this 
list may be made only if negotiated between the PPT and the 
District. If additions and/or deletions are requested ly 
either party, such negotiations must take place during the 
October and November of the year. 

Air Conditioning iron Working 

Architecture and Lathing 

Engineering Machine Technology 
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Auto Body & Paint 
Auto Mechanics 
Aviation Maintenance 
Baker 

Bricklaying 
Carpentry 
Carpet/Tile Laying 
Cement Mason 
Construction Technology 
Cosmetology 
Diesel Mechanics 
Electrical Technician 
Electronics 

Engineering Technician 
F a b r i c C a r e /D r y Wa 

Cleaning 
Fashion Arts 
Fire Science 
Food Preparation and 

Services 
Graphic Arts/Pressroom 

Techniques and 

Composition 



Machinist 
Meat Cutter 
Mill Cabinet 
Molder and Coremaker 
Ornamental Structural 

Fabricator 
Painting & Decorating 
Photography 
Plastering 
Plastics Technology 
Sheet Metal 
Shoe Rebuilding 
Stationary Engineering 
Upholstery 
i t e r / Wa i t r e s s Training 
Welding Technology 
Wood Technology 



ARTICLE 27 
LEAVES 

A. fa g^vg of Absence 

The certificated employee may be granted a leave of absence 
for a period equivalent to two successive semesters or three 
succesive quartersr exclusive of summer session. Upon return 
from such authorized leave, of up to one year, the employee 
shall be reinstated into the position occupied at the time of 
the granting of such authorized leave. Leaves may be 
extended upon request for a maximum of two years. 

B. Qt Leaves sm. f^Wl^Y StatWg ^ 

1. Faculty members on paid leave shall be granted credit tor 
regular service for the purpose of advancement on the 
salary schedule. Except as- otherwise provided in this 
Agreement, faculty members on approved leave without pay 
shall be granted the opportunity of continuing benefits 
available to other faculty members on a self-pay basis if 
allowed by the insurer. 

2. Faculty members who avail themselves of unpaid leave in 
this section may be allowed advancement on the salary 
schedule. Faculty members requesting advancement under 
this section shall submit such request to the Vice 
Chancellor of Educational Services or his/her designee no 
later than August 15, and advancement if granted, shall 
occur the following academic year. Denial of such 
advancement shall not be subject to the grievance 
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procedure. 
Reinstatement^ 

Upon return to service a unit member shall be reinstated in 
the position held at the time leave was granted or in a 
comparable position. 

S.i gl< Leave 

1. Full-Tinie faculty members shall earn ten (10) days of 
sick leave for each contract year, to be credited at the 
first day of the fall semester or quarter of each 
academic year. 

2. Less than full-time faculty members shall earn sick leave 
computed m the ratio that this assignment bears to a 
full load. 

Part-time hourly instructors shall have sick leave 
computed as follows: 

Sick leave for each term is equal to total number of 
equated hours assigned divided by 15 equated hours 
times 5 months (if semester) and 15 equated hours 
times 3.3 months (if quarter). 

Example; 5.2 equated hours divided by 15 equated 
hours times 5 months » 1.7 sick days. 
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Unused portions of sick leave days shall be cumulativ 
a year-to year basis, indefinitely, without limit. 

4. Sick leave shall be available to each contract or regular 
faculty member from the first day the member reports for 
work in each contract period. 

5. The District shall provide each faculty member once a 
year, upon request, a written statement of the accrued 
®K benefits to which entitled. Such statement 
shall be provided no later than October 1st of each 
academic year. 

6. Any employee who is on paid status while on sick leave, 

oL?*", ^l*^ ^^^^^ continue to earn all employee 

sick leave benefits to which entitled. An employee who 
is on leave of absence without pay shall retain all 
^S^^^l".^^*'^'^ ^^^^ benefits but shall not accrue any 

absence°"^ ^ leave benefits during such periods of 

7. Sick leave credit received by transfer from the previous 
employer of a new employee shall be accepted pursuant to 
the provisions and limitations provided in the Education 
Code. 

It shall be the responsibility of the employee to notify 
the Director of Personnel's Office, in writing, of the 
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name and address of the District by whom he/she was 
employed and request credit for the accumulated leave of 
absence for illness or injury to which he/she is, or was, 
entitled at the time of separation. 

9. Any person utilizing sick leave benefits under provisions 
of the Article may be required to provide the District 
with a signed "Certificate of Illness" and, if absent 
more than five (5) consecutive duty days, may be required 
to provide the college, upon return, with a statement 
from a physician verifying the illness or injury, and 
verifying the employee's fitness to return to duty. 

10. After all sick leave is exhausted, when a person employed 
in a position requiring certification qualifications is 
absent from his/her duties on account of illness or 
accident for a period of five (5) school months or less, 
whether or not the absence arises out of or in the course 
of employment of the employee, the amount deducted from 
the salary due him/her for any month in which the absence 
occurs shall not exceed the sum which is actually paid a 
temporary employee employed to fill his/her position 
during his/h«r absence or, if no temporary employee was 
employed, the amount which would have been paid to the 
temporary employee had he/she been employed. 

11. All sick leave rights or accumulations shall be cancelled 
when an employee terminates employment with the District, 
Accumulated sick leave shall be transferred to a 
subsequent employing District, upon written request 
pursuant to the provisions of the Education Code. 

12. Except in cases of emergency, the employee shall notify 
the college designated office prior to scheduled duty 
time on the workday in order to qualify for payment of 
accrued sick leave. 

1. Members shall be granted, without loss of salary, or 
other benefits, leave of absence not to exceed three (3) 
working days (five working days if over 200 miles travel 
is required) per occurrence- on account of death of any 
member of the member's immediate family. 

2. "Member of the immediate family," as used in this section 
means the mother, father, grandmother, grandfather, or 
grandchild of the member or of the member's spouse, and 
the spouse son, son-in-law, daughter, daughter-in-law, 
stepchild, brother and sister of the employee or any 
person living in the immediate household of the member. 

3. Any person utilizing bereavement leave under this Article 
shall notify the designated college office in advance of 
taking the leave, and may be requested to provide the 
college, upon request, with a verification of absence. 




Personal Emergency Leave 

A certificated employee shall be entitled to a maximum of 
seven (7) days leave of absence in any school year, at 
his/her election, without loss of pay, in case of personal 
emergency. Such leaves shall be deducted from the employee's 
accumulated sick leave. 

IndugtriaX ACgident anl lllness Leave 

1. A certificated employee (except temporary and substitute 
employees) absent from duty because of illness or injury 
resulting from an accident or condition incurred on duty 
which qualifies under industrial accident insurance shall 
be granted an industrial disability leave for each such 
accidert. The number of days for such allowable leave or 
leaves shall be for not less than sixty working days in 
any one academic year. 

2. Industrial disability leave shall be granted from first 
day of disability. 

3. Only absen-ces which are supported by a doctor's 
certificate and have been verified by the District's 
industrial insurance carrier to be the result of a duty 
connected injury or illness can be puid under industrial 
disability leave. 

Any absence that cannot be so verified shall be charged 
against the employee's sick leave or other appropriate 
leaves. 

4. Should the employee's absence due to an industrial injury 
or illness extend beyond sixty days, the employee shall 
be permitted to use accrued sick leave until temporary 
disability payments cease, until he/she returns to duty, 
or until sick leave accrual has been used up, however, in 
no case to exceed a total of five school months. 

5. During any period an employee is receiving his/her 
regular salary from the District, he/she is required to 
endorse over to the District all temporary disability 
payments received rom the District's industrial insurance 
carrier in accordance with Section 87787 of Education 
Code. Charges to the employee's sick leave balance shall 
be as follows: 

a. Industrial disability leave shall be reduced by one 
day for each day of authorized absence regardless of 
temporary disability payments paid by the District's 
industrial insurance carrier. 

b. Sick leave shall be reduced only by the amount 
necessary to provide a full day's wage or salary when 
added to temporary disability benefits. 



42 

50 



6. Any employee who is absent because of a work incurred 
illness shall not be entitled to receive wages or salary 
from the District which, when added to temporary 
disability benefits, will exceed his/her full salary 
during the period of his/her absence. 

7. Any employee receiving industrial disability leave 
benefits must remain within the State of California 
unless the Board of Trustees authorizes travel outside 
the state. 

8. When an industrial accident or illness leave overlaps 
into the next fiscal year, the member shall be entitled 
to only the amount of unused industrial accident or 
illness leave due him/her for the same illness or injury. 

Maternity Leave 

Materinity leave shall be granted to regular and contract 
faculty members subject to the provisions of the sick leave 
article of this Agreement for illness due to pregnancy; false 
pregnancy; termination of pregnancy; childbirth, or recovery 
therefrom. 

Quaranting Leave 

Faculty members shall receive salary in full when quarantined 
by city or county health officials because of another's 
illness. If the member is not ill no deduction will be made 
from his/her sick leave. 

Jury Pwt y 

1. A member regularly called for jury duty shall not be 
encouraged in any way to seek exemption from such duty 
nor shall he/she be discriminated against in any way for 
not seeking such exemption, 

2. When regularly called for jury duty in the manner 
provided by law, members shall be granted a leave of 
absence without loss of pay for the time the employee is 
required to perform jury duty during the employee's 
regularly assigned working hours. 

3. Request for jury service leave should be made by 
presenting, within two (2) working days of receipt and in 
advance of the absence, the official court summons to 
jury service to the employee's firsc level manage. 

4. Employees are required to return to work during any day 
in which jury duty services are not required. 

5. The District may require verification of jury duty time 
prior to providing jury duty compensation. 

Federation Leave 

1- Two Federation representatives shall each have maximum a 
of seven (7) days of release time to be used for: 
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a. State and national conferences sponsored by AFT/CFT, 

b. Participation in seminars and institutes sponsored by 
intitutions of higher learning and/or governmental 
agencies or bodies r 

c. Participation and/or attendance at meetings called by 
governmental agencies or bodies. 

2. Persons eligible will be the President of the PFT and/or 
his/her designee. 

3. The request of the above stipulated Federation leave 
shall be made at least two weeks prior to the event for 
which the leave is being requested. The request shall be 
submitted in writing to the first level manager. 

Educational Leave ^ Authorization 

1. A faculty member, upon request, may be granted a leave of 
absence for one year without pav for the purpose of 
educational improvement. The District, upon request by 
the faculty member, may extend or renew his/her 
educational leave for one (1) additional year. 

2. Faculty members on appru'red educational leave without pay 
shall be covered by the District for medical, dental, 
life and disability only. 

M. Research/work Experience Leave 

1. Any faculty member who is awarded a research grant may be 
granted, upon written request, a lesive of absence without 
pay for a period not to exceed two semesters or three 
quarters, however, in no case less than one semester, one 
quarter, or the period of the grant. Any faculty member 
may be granted on request a research or work experience 
leave without pay when such leave is beneficial to the 
faculty member and the District, 

2. Faculty members on approved research/work experience 
leave without pay shall be covered by the District for 
medical, dental, life and disability only. 

3. The District, upon request of the faculty member, may 
extend his/her leave for one (1) additional year. 

N. Long-term p^yspn^]- Ngc ^ggi ty 

1. Any faculty member shall, with eight (8) weeks advance 
notice, be granted a leave of absence without pay for 
personal reascr.b. The leave shall be granted for no less 
than one semester or quarter, with the provision that 
such leave shall not extend beyond the end of the 
academic year in which the leave is granted. 

2. Leaves of absence shall not be granted for the purpose of 
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accepting employment elsewhere. Acceptance of employment 
elsewhere while on leave shall unless otherwise provided 
for herein, be considered as resignation from the Peralta 
Community College District. 

3. If the need for long-term personal necessity leave is no 
longer valid, the certificated euiployee must request 
reemployment by the District. If reemployment is not 
offered, the provisions of the immediately preceding 
paragraph shall be waived for the remainder of the 
semester/quarter . 

4. The District, upon eight (8) weeks advance notice request 
by the faculty member, may extend or renew his/her long- 
term personal necessity leave for one additional year. 

5. The eight-week (8) advance notice stipulated above shall 
be waived in the event of documented protracted illness 
of a family member as defined in this Agreement. 

6. Faculty members on approved long-term personal necessity 
leave without pay shall be covered by the District for 
medical, dental, life and disability only. 

7. Failure of a faculty member to return from authorized 
leaves shall constitute resignation of the faculty member 
from employment with the District. 

Legislative Leave 

A faculty member who is elected to the State Legislature or 
Congress shall be entitled to an unpaid l^ave of absence for 
the length of the term or terms of office, not to exceed six 
(6) years. 

a. the faculty member on such leave shall notify the 
District of an intended return at least four (4) weeks in 
advance. 

b. the faculty member on such leave shall be entitled to 
return to employment at the end of the leave. 

tlllitary tigaY£ 

An employee shall be granted military leave in accordance 
with the provisions of the state of California Education Code 
and of the Military and Veterans Code. Request for military 
leave shall be submitted in writing, accompanied by military 
leave orders, two weeks prior to the leave starting date, 
except in the case of state or national emergency. 

Exchange Leave 

The Board of Trustees may grant exchange leave to faculty 
members in accordance with the provisions of Education Code 
Sections 87422, 87423, and 87424. 




Professional Development 
g.Ut..!ggU 

Professional Development leaves may be granted to full- 
time unit members for the purpose of carrying out an 
approved program which will benefit the District, the 
students and the instructor. It is understood that 
Professional Development leave is not granted as a reward 
for work already performed, but rather as a means of 
preparing for improved service in the future. 

Requirements 

All provisions pertaining to Professional Development 
leaves will conform to statutory requirements. 

Unit members shall be eligible for one year of 
Professional Development leave after six years of full- 
time service to the District. Said unit members shall be 
eligible thereafter for one year of Professioanl 
Development leave upon the completion of each additional 
six years of full-time service to the District. Paid 
medical leaves totalling not more than one academic year 
shall not be considered as a bre^k in service for the 
purpose of Professional Development leave; and such paid 
medical leave shall be included as service in computing 
Professional Development leave eligibility. 

AppJlicatipp 

Applications for Professional Development leave shall be 
on forms provided by the District and must be filed by 
November 1 of the year preceding the fiscal year for 
which the Professional Development is to become 
effective. A preliminary plan for the Professional 
Development period shall be submitted to the Professional 
Development Leave Committee by the applicant for 
evaluation. Professional Development grants shall be 
recommended to the Chancellor and Board of Trustees by 
the Conunitee. 

CQmrojrtt^g Membership 

a. The Professional Development Committee shall be 
established at each college consisting of three 
administrators designated by the College President, 
and three faculty, one appointed by PFT, one by the 
college Academic Senate and one by mutual agreement 
of both Senate and PFT. The committee shall select 
the chair of the committee. Every two years, one 
member from the faculty and one member from the 
administration shall be replaced. 
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b. All members shall have equal weight in all respects, 
and a chairman, whose function is nominal, is 
selected by the Conunittee as a whole at the beginning 
of each academic year. 

c. No member shall serve for more than four years. 

d. One new member shall be appointed each year. If a 
vacancy does not occur through normal attrition or 
through a self-disqualification by a member who 
intends to apply for a Professional Development leave 
the senior member will resign. if two or more 
members are of equal seniority, some chance method, 
such as the drawing of straws, will be used to select 
the member who will resign. 

e. Professional Development Committee recommendations 
shall not be subject to the grievance procedure. 

f. The Committee shall work closely with the vice 
Chancellor and provide regular reports on the 
attainment of committee goals and the expenditure of 
funds. The Vice Chancellor's concurrence shall be 
necessary for Professional Development Retraining and 
Program Development Leaves. 

g. The Committee shall also issue annual reports to the 
college faculty and administration on the attainment 
of goals and rationale for expenditures of funds. 

Criteria £fic Evaluating Proposals 

a. Objectives of the proposal. 

b. Likelihood the objectives will be achieved. 

c. Evidence of pre-planning, acceptance, permits, 
documents, if possible. 

d. How the project will benefit the college/district. 

1. How many and which people will be affected. 

2. How many disciplines will be affected. 

e. Correlation of time asked for and the project. 

f. Seniority and quality of project will be weighted 
50/50. 

Salaxy Rate 

a. Professional Development leaves may be arranged for 
one (1) year with a grant equal to 66 2.3% of the 
annual year's salary, or for one (1) semester with a 
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grant of 100% or one-half year's salary to be 
effective for those applicants chose for sabbaticals. 
(Two quarters will also be paid at 100%) 

b. The salary rate for an employee on Professional 
Development leave shall be reduced by the amount that 
his/her earnings he/she not been on sabbatical leave. 



6. salary M^ . ^ 

While on Professional Development leave, the salary the 
unit member would have received if he/she had been in 
regular service shall be the basis for computing his/her 
compensation. Salary for Professional Development leave 
shall be paid in the same manner as that paid during 
regular service. 

9. Credit m Salary ggh ^^Ul^ Benefits 

Professional Development leave shall count for salary 
increment and for retirement benefits. 



10. Service Obligation 

Receipients shall contract to serve the District for two 
(2) years after completion of a Professional Development 
leave. The grantee shall indemnify the District against 
loss in event of failure to render two (2) years service 
after return from Professional Development by furnishing 
suitable bond, or by executing a contract in form 
approved by the Board of Trustees binding the employee to 
return for at least two (2) years. 



11* lUness - Injury - P^^th 

In case of injury to, or illness of the unit member 
during the Professional Development leave which prevents 
his/her completing the purpose of the leave, the 
Professional Development leave will be terminated and all 
provisions for sick leave shall apply. If death prevents 
the unit member from fulfilling his/her agreement to 
return to service in the District, no repayment of salary 
shall be required of his/her estate. Upon return to 
service and prior to completion of two obligatory years 
of service, illness or injury, qualifying unit members 
for disability retirment shall exempt him/her from 
further obligations relative to the Professional 
Development leave. 

12. Professional Development ^^pQit. 

Unit members returning from Professional Development 
leave shall be required to submit to the Chancellor in 
writing, two copies of a report describing in detail the 
learning activities that took place during the 
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Professional Development leave, and the concomitant 
benefits accrued to him/her and to the District. College 
or university course work taken as part of the 
Professional Development program of activities shall also 
be described via such a report. Upon agreement of 
individuals involved, a copy of the report shall be filed 
in the college library. Where appropriate, an oral 
presentation is encouraged to faculty, students and 
communty . 

Retraining Leave 

1. PurPQge Qt Retraining Leave 

The purpose of a retraining leave is to provide the 
opportunity of retraining for current contract regular 
faculty members currently teaching in an area of low 
viability who wish to train in another area and thereby 
earn that credential. 

The faculty member receiving such a retraining leave will 
be required to enroll in an accredited four-year college 
or university or other specific program acceptable to the 
District, which will qualify the individual for a 
community college credential to teach in the authorized 
subject mati-ot area approved by the District. 

The faculty member must have been employed by the 
District as a contract employee for at least four years 
prior to application for retraining leave. 

2. £IuiQl2£i: Retraining Leave Guaranteed gef: 

District will guarantee up to 4.0 fte over a two-year 
period in retraining leaves for qualified contract 
faculty in the District. 

3. asliULU tfi Service 

upon return to service following a retraining leave, the 
District shall make every effor to assign the faculty 
member to a teaching position in the new area of 
certification. 

4. Application 

Application for retraining leave shall be on forms 
provided by the District and must be filed by December 1 
or June 1 of the term preceding the academic year for 
which the leave is to become effective. Evidence of 
application to an educational or retraining program 
acceptable to the District must accompany the application 
for leave, 

A certificated employee may apply for retraining leave 
provided the faculty member has not taken any other paid 
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professional development leave during the three years 
preceding application fo retraining leave. 

Committee Membership 

1. The Professional Staff Development shall be 
established at each college consisting of three 
adm: »istrators designated by the College President, 
and three faculty, one appointed by PFT, one by the 
college Academic Senate and one by mutual agreement 
of both Senate and PFT. The committee shall select 
the chair of the committee. Every two years, one 
member from the faculty and one member from the 
administration shall be replaced. 

2. The Committee shall work closely with the Vice 
Chancellor and provide regular reports on the 
attainment of committee goals and the expenditure of 
funds. The Vice Chancellor's concurrence shall be 
necessary for Professional Staff Development 
Retraining and Program Development Leaves. 

3. The Committee shall also issue annual reports to the 
college faculty and administration on the attainment 
of goals and rationale for expenditures of funds. 

4. All members shall have equal weight. The chairperson 
shall be selected by the Committee as a whole at the 
beginning of the academic year. 

5. Any Committee member applying for a retraining leave 
shall resign from the Committee. One new faculty and 
ope new administrative; member shall be appointed each 
year. If a vacancy does not occur through normal 
attrition, the senior member will be replaced. 

Criteria ffi£ Acceptance si LfiSZg. Application 

(a) Likelihood that certification will be achieved in no 
more than four consecutive semesters. 

(b) Evidence that faculty member has been accepted in an 
education/retraining program acceptable to the 
District. 

(c) Evidence that faculty member with new certificate 
can fulfill assignments in teaching areas needing 
additional staff. 

Sal^gy Rate. 

Retraining leave pay will be based on 60% of the approved 
leave portion of the employee's regular contract. 
EXA MPLE; If an employee's regular contract is 1.0 and 
approved retraining leave is .50, computation of pay is 




as follows; .50 at regular contract rate of pay; ,50 at 
60% of regular contract rate of pay. 

in the case of a faculty member who retrains within a 
pr )gram or agency conducted by a private business 
enterprise or other non-academic agency acceptable to the 
District, the Dist-ict shall pay the difference between 
his/her Peralta salary and the salary of the non-academic 
institution not to exceed 60% salary. Pursuant to STRS 
regulations, faculty members will not be eligible for 
full-tir.ie {1.0) service credits. 

While on retraining leave, the certificated faculty 
member shall not be assigned an extra service assignment. 

Salary percentage for retraining leave shall be paid in 
the same manner as that paid during regular service. 

gl . g . ^i . t on Salary schedule Benefits 

Four-year college or university units only, earned while 
on retraining leave, shall count toward advancement on 
the salry schedule upon receipt of the official 
transcripts from an accredited institution. 

October 15 of each year is the final date for submission 
of official transcripts for payments in the same academic 
year is applicable. 

S&JJIXSS. Obligation 

Receipients shaJ i contract to serve the District for a 
period equal to twice the length of the leave after 
completion of a retraining leave; The grantee shall 
indemnify the District against loss in the event of 
failure to render such a period of service after return 
from retraining leave by furnishing suitable bond, or by 
executing a contract in the form approved by the Board of 
trustees binding the faculty member to return for at 
least the above period. 

Procedural violations aal^ of this article shall be 
subject to the grievance procedure. 

racmtY Revitalizatinn 
QSiSil 

Both parties are committed to the establishment of a 
series of programs which will enhance and promote 
professional development among Peralta faculty. Such 
programs should be coordinated with the Peralta Recovery 
Plan and the Peralta Educational Plan. 



Funding 



The District shall allocate $100,000 for 1988/89 and 
$120,000 for 1989/90. Colleges shall receive a pro-rated 
share based upon total faculty PTE per college. If state 
funds designated for faculty staff development become 
available during the term of this agreement, the District 
and the PFT shall negotiate the use of these funds. (see 
Sections R and S.5) 

Governance 

A Professional Development Commictee shall be established 
at each college consisting of three administrators 
designated by the College President, and three faculty, 
one appointed by PFT, one by the college Academic Senate 
and one by mutual agreement of both Senate and PFT. The 
committee shall select the chair of the committee. Every 
two years r one member from the faculty and one member from 
the administration shall be replaced. 

The Committee shall work closely with the Vice Chancellor 
and provide regular reports on the attainment of 
committee goals and the expenditure of funds. The Vice 
Chancellor's concurrence shall be necessary for 
Professional Staff Development Retraining and Program 
Development Leaves. 

The Committee shall also issue annual reports to the 
college faculty and administration on the attainment of 
goals and rationale for expenditures of funds - 

Priorities af %hs. CP^itt^e 

The Professional Development Committees must expend no 
more than one-third of funds in the following areas: 

1. Professional Development Leaves; 

2. Retraining Leaves. 

The remaining amount of funds may be expended based upon 
priorities established by the Committee. These 
priorities may include but not be limited to: 

Travel funds to attend conferences or professional 
meetings; 

Return-to-industry or industry-educational exchanges; 
Grants for research or special projects; 
in-service days for professional development; 
Faculty Colloquia or Forums; 

Retreats - (intensive off-campus planning and work 
sessions) ; 

Visiting scholars or scholars-in-residence; 
Professional library or resource center; 
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Teaching specialist or consultant available to help 
plan inatcuctiony 

Campus specialist to assist with media, technology or 
course development; 

Campus workshops, seminars or presentations on 
teaching/educational issues; 
Orientation or pre-service for new faculty; 
Micro-teaching (video taping and critique of 
teaching) ; 

New technology training/computer literacy; 
Recognition for excellence. 



ARl'ICLE 28 

REDUCTION TO PART-TIME EMPLOYMENT STATUS 
(Reduced Workload '•rogram) 

Program 

1. The Peralta Community College District provides this 
program in accordance with Section 87483 of the Education 
Code. 

2. Individual agreements will be developed for participation 
in the program for a period not to exceed ten (10) years. 

3. The period of such part-'time employment shall not exceed 
ten (10) years. 

4. Over the period of an employee's early retirment 
agreement, he/she will not be permitted to serve less 
than a .5 load or less than the equivalent of one-half 
(1/2) the number of days of service required by the 
employee's assignment during the final year of service in 
a full-time position. The percent of load and number of 

. days to be served shall be specified in each individual 
agreement. "Extra Service" assignments will not be 
allowed for Early Retirees. 

5. An individual agreement and program participation can 
only be revoked through the mutual consent of the 
employee and the District. Revocation shall be agreed to 
at least six (6) months prior to a return to full-time 
assignment. 

QwfllificatiQns 

To qualify for this program an employee must have met the 
following requirements prior to the reduction in service. 

1. Ten (10) years of full-time certificated service in 
California of which the immediately preceding five (5) 
years were full-time in the Peralta Community College 
District . 



53 



2. During the period immediately preceding a request for a 
reduction in workload, the employee must have been 
employed full^-time in a position requiring certification 
for a total of at least five (5) years without a break in 
service. Sabbaticals and other approved leaves of 
absence shall not constitute a break in service. Time 
spent on a sabbatical or other approved leave of absence 
shall not be used in computing the five-year full-time 
service requirement - 

3. The employee shall be fity-five (55) years of age or over 
before the beginning of the term in which his reduced 
employment commeiu'^es . 

AppiigatiQn ftppgpy^Jl 

1. Qualified, interested employees shall initiate this 
procedure by formal written request to the Board of 
Trustees, delivered to the college president. 

2. Initial requests shall be received by the college 
president no later than February 1 for implementation in 
the following Fall semester or quarter, and no later than 
June 1 for implementation in the following Spring 
semester or quarter. 

3. Individual agreements will be developed for each approved 
applicant . 

4. The number of applications granted will be determined by 
the Board of Trustees. 

5. A qualified employee denied a reduced service agreement 
shall be given equal consideration with other applicants 
upon any subsequent application for reduced services. 

1, Compensation for participants shall be a pro-rated 
percentage of the salary the employee would have been 
earning had he/she not been approved to participate in 
this program but the employee shall retain all right? and 
benefits for which he/she makes payment that would be 
required if he/she remained in full-time employment. 

2. The employee shall receive health benefits as provided in 
Section 53201 of the Government Code in the same manner 
as a full-time employee 

Sts:^ Teachers* Retirement System 

1. If both employee and the District make contributions to 
the State Teachers' Retirement System based on the 
compensation which would have been earned by the employee 
had he/she continued in full-time employment with the 
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District, the employee will receive the credit he/she 
would receive if he/she had been employed on a full-time 
basis . 

2. The employee is subject to conformance with regulations 
established by the State Teachers' Retirement System. 



ARTICLE 29 

STUDENT ACCOUNTABILITY MODEL 

A. Student Personnel Services Specialists assigned to counseling 
departments shall assist counselors in providing academic^ 
vocational and student support services. 

The position shall not replace certificated credentialed 
counselors and will not replace the responsibilities of these 
counselors as delineated in the applicable Education Code 
Sections and Title V. 

Student Personnel Services Specialists shall not provide 
counseling services as may be defined in the Education Code 
or Title V but may, however, provide information of a 
technical nature. 



B. It is agreed by the parties hereto that the implementation of 
tht ftudent Accountability Model (SAM) shall not violate any 
of x:ne provisions of the current Peralta Federation of 
Teachtrs/PCCD collective bargaining agreement. 

If either party feels that amendments to the collective 
bargaining agreement are required, either party may request 
negotiations, the purpose of which would be to amend the 
current collective bargaining agreement, and such 
negotiations shall commence within fifteen (15) working days 
of such request. 



ARTICLE 30 
RETIREMENT 

A. ggfinition Hull Retirement' 

"Pull Retirement" means withdrawal from active service with a 
retirement from the State Teachers* Retirement System (STRS). 
"Full Retirement" does not preclude employment by, with, or 
in the District. 

B. Retirement; ingentiv^ tlm 

The District provides all regular certificated employees who 
have reached the age of 55 and have five (5) years service in 
the District the following Retirement Incentive Program. 
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1. All cectificated employees from age 55 to 65 who retite 
from regular contract service be guaranteed a maximum 
part-time service contract as allowed by STRSr or less if 
the employee desires, for each school year through age 
69. 

a. After June 30, 1985, the program may be offered at 
the discretion of the District only. 

2. All certificated employees retiring between age 55 to 65 
be guaranteed the medical benefit program or its: 
equivalent at the time of retirement, as maintained by 
the District for its certificated employees until the age 
at which the retiree will be eligible for the Federal 
medical aid program. At that time, the District will 
provide a standard wrap-around policy equivalent in 
coverage to that presently provided other retirees. This 
includes coverage for spouse and eligible dependents. 

3. Upon death of retiree, surviving spouse shall have the 
option of buying into the District medical benefit 
program by the timely payments of premiums as stipulated 
by the District or by STRS deductions if applicable. 

4. The above option shall also be applicable to dependent 
children to age 21 [or 23 if a full-time student (12 or 
more units) ] . 

5. All certificated employees from age 55 to 65 who retire 
from regular contract service shall be maintained through 
age 65 on the District group life insurance policy now 
provided for employees through age 65. 

6. The part-time salary for participants in this program 
shall be based on 100% of the placement of the 
particpants on the salary schedule at the time of 
retirement. 

Retirement Project^ 

1. The District and the faculty member shall establish a 
payment schedule for the project in advance of the start 
of the project. 

2. The District shall not assign a faculty member to a 
project outside the county in which the faculty member 
worked during his/her years of service except by mutual 
agreement. 

Rgtiremgnt Elaaa z Statg TgaghgCg ' Retirement S ystem 
1. General Information 

a. Eligibility for retirement and retirement allowances 
are determined by the State Teachers' Retirement 
System (STRS) . 




b. Information requested by STRS in determination of 
retirement benefits that is not provided may result 
in a delay in benefits being paid. All certificated 
employees have the right to review their file 
maintained by STRS upon request and submission of 
proper identification. 

c. Application for Retirement packets may be obtained 
from the Office of Personnel Operations at 333 East 
8th Street, Oakland, California 94606. 

d. It is the employee's responsibility to obtain, 
prepare, and mail the application forms to STRS in 
Sacramento. 

e. Notification in writing of any name change or change 
of address should be made directly to the State 
Teachers' Retirement System, Post Office Box 15275-0, 
Sacramento, California 95851. 

f. Correspondence to STRS should include your full name, 
address, social security number, and telephone number 
with area code, 

2. Regular SgCVjge Retirement ^ISOIS. 

Certificated employees may retire from regular contract 
service at the age of 55 or older with at least 5 years 
of credited service. 

Certificated employees may retire from regular contract 
service if they are age 50 but under the age of 55 with 
30 years or more of credited service verified by the 
State Teachers* Retirement System. Any certificated 
employee who applies for retirement under this plan and 
who qualifies by STRS rules will receive District 
approval. 

4. Sam Ret i cement Limi^ i&m Redagtian exflgxam Eiaa 

Certificated employees may retire from regular contract 
service at the age of 55 but under age 60 with at least 5 
years of credited service. 

5. izlnas. genefitg 

a. All certificated employees retiring between age 55 to 
65 with 5 years of full-time employment in the 
District will be guaranteed the medical oenefit 
program or its equivalent at the time of retirement 
as maintained by the District for its certificated 
employees until age 65 at which time the retiree will 
be eligible for the Federal medical aid program. At 



o 

ERIC 



57 

(;5 



that time, the District will provide a standard wrap- 
around policy equivalent in coverage to that 
presently provided other retirees. 

This includes coverage for spouse and eligible 
dependents. Upon the death of the retiree, surviving 
spouse shall have the option to buy into the District 
medical benefit program timely payment of premiums as 
stipulated by the District or by STRS deductions, if 
applicable. 

The above option shall be available to dependent 
children to age 21 (or age 23, if a full-time 
student) . 

b. All certificated employees from age 55 to 65 who 
retire from regular contract service shall be 
maintained through age 65 on the District group life 
insurance policy now provided for employees through 
age 65. 

6. XAOLRfiiaix EajLferTlma KmRl^msm aitfii. R^tiigm^aiL aasi 

a. All certificated employees from age 55 to 65 who 
retire from regular contract service be guaranteed 
the maximum part-time service contract as allowed by 
STRS, or less if the employee desires, for each 
school year, 

(1) After June 30, 1985, this program may be offered 
at the discretion of the District only. 

b. The salary rate shall be based on 100% of the 
placement of the participant on the salary schedule 
at the time of retirement. 



ARTICLE 31 

ACCELERATED INSTRUCTIONAL PROGRAM 

A. During the term of this Agreement, and succeeding agreements, 
the number of certificated staff covered by this Agreement 
serving in the Accelerated Instructional Program shall not 
exceed 3% of the budgeted District PTE, plus an additional 
1.5% for the purpose of entry level job training programs. 

S. All provisions of this Agreement shall apply to certificated 
employees of the Accelerated Instructional Program (AIP) 
except as specified below: 

1, ^ Assignment; 

a. Certificated employees duties while assigned to the 
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AIP shall include but not be limited to: 

(1) 32 hours per week, classroom contract, 

(2) two hours per week preparation time, and 

(3) one hour per week to be detemined as office 
hours . 

2. his. Agademic Calend^c 

The certificated employees of AIP shall maintain a 
contract year of 216 days per fiscal year (July 1 - June 
30). The above instructors shall teach on the same 
academic calendar as other contract faculty during the 
regular academic year. Normally, the additional 40 days 
of instruction shall begin the day after the end of the 
academic year and end 40 days later. 

3. hiz Salaxx 

a. Certificated employees of the AIP shall be placed on 
the Certificated Salary Schedule pursuant to 
procedures (education and experience) outlined in the 
salary schedule. 

b. AIP certificated employees shall be paid an 
additional 2.25% of their annual salary placement for 
each week worked in excess of the contracted days for 
full-time faculty members. 

COMPENSATION FORMULA EXAMPLE 

Annual Salary x 2,25% « Total 5 « Daily Rate 

Daily Rate x Number of work days » Total amount to be 
in excess of 176 paid in addition 

to Base Salary. 



ARTICLE 32 
PART-TIME HOURLY INSTRUCTORS 

The District shall establish, maintain and circulate each 
term a list of all temporary hourly instructors who are 
teaching in the district. The list shall circulate to all 
assistant, associate and deans of instruction at all the 
colleges . 

The purpose of such a list is to inform the deans about the 
availability of part-time hourly instructors for assignments 
in colleges where they do not ordinarily teach. 
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The lists shall include: 

1. Names, addresses and phone numbers of all hourly 
instructors who have been assigned to classes during the 
preceding two years; 

2. A list of each instructor's credentials; 

3. The date of initial hire in the District; 

4. The current college in which the instructor is teaching; 

5. A lists of what courses each instructor has taught during 
the preceding two years. 

The District shall mail a copy of the eligibility list to the 
PPT each term. 

-Time. HfiUllX Faculty 
Full-Time Contract Positions 

1. The District agrees that part-time temporary certificated 
instructors shall be given a guaranteed right to au 
interview for any advertised regular certificated 
position if that position is in the specific discipline 
in which the faculty member is currently teaching and for 
which the part-time instructor is making application. 
The instructor must notify the Director of Personnel in 
writing no later than the closing date posted on the 
specific announcement. 

2. All hourly faculty who have received satisfactory 
evaluations and have been employed in the District for 
five years or more shall receive a total of five per cent 
of total number of points in the selection ranking by the 
college selection committee. 

I/£miE& Qt ASSIGNMENT 

1. The District, whenever possible, shall issue letters of 
assignment to part-time faculty by June 30 for the Fall 
term and December 1 for the Spring term. The letter 
shall specify the course, the number of hours the class 
meets, the location and time. 

2. Whenever possible, the District or the College shall 
issue letters for one year assignments. Disciplines 
where one year assignments are most likely to occur 
include but are not limited to: 

1. Mathematics 

2. CIS classes 

3. Business 
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4. English 

5. P. E. 

This list will be reviewed and/or revised on an annual 
basis by the Vice Chancellor of Educational Services. 
The revised list shall be forwarded to the PFT within ten 
(10) working days, when the Vice Chancellor has completed 
the list. 

3. The issuance of such letters of assignment shall not 
preclude the District's right of assignment of underload 
contract faculty to classes currently taught by or 
assigned to non-contract faculty members or the right to 
cancel classes when deemed appropriate. 

ARTICLE 33 

SUMMER SESSION AGREEMENT 

*A. Selection of Faculty 

Summer session faculty shall be selected by the College 
President of each campus on the following priority basis: 

1. Contract or regular certificated employees who were not 
employed during the preceding summer session; 

2. Contract or regular certificatid employees who were 
employed during the preceding summer session; 

3. Individuals who were employed as part-time temporary 
certificated employees during the preceding academic year 
and during the preceding summer session? 

4. Individuals who were employed as part-time temporary 
certificated employees during the preceding academic year 
but not during the preceding summer session; and 

5. All others. 

6- If a faculty member is not selected in the above order, 
the College Presidentr upon request of the faculty 
member, shall provide a written statement to the person 
explaining the reason(s) for hJs or her nonselection. 

7. As of June 1, 1989 the summer session contract will fold 
into tlie regular contract and the summer session 
compensation for the summer of 1989 will be the pro rata 
schedule of payment in effect at that time. 

♦Summer session faculty may be offered more than one course 
during a summer session. 

*The rotation provision will go into effect in the summer of 
1989. 
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ARTICLE 34 



TERM OF AGREEMENT 



The PFT and the District mutually agree this Agreement will cover 
the period July 1, 1988 through June 30, 1991. 



7'/ 
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PERALTA FEDERATION OF TEACHERS/PERALTA COMMUNITY COLLEGE DISTRICT 



FACULTY GRIEVANCE FORM 



1. Name of Grievant 



College 



Dept./Division 



Immediate Supervisor 



Grievant's Address 



Zip 



Work Phone 



Home Phone 



2. Article Grieved 



Section 



Paragraph 



Date of Violation 



.Date Filed 



3. Statement of Grievance (use additional separate sheet if 
necessary) Note: All grievances pertaining to District office 
problems and procedures such as: salary placement; payment of 
salary; fringe benefits; sick leave accrual; credentialing; 
personnel files; seniority; retirement, shall go directly to 
Step 2. 



4. Relief, Remedy Action Sought (use additional sheet if 
necessary) 



Grievant 's Signature 



Date Signed 



Al 



Immediate Supervisor/First Line Manager Response (NOTE; This 
response due within 10 days of filing.) 



Signature Date 

In the event the grievant is not satisfied with the decision 
at Step 1, he/she must appeal the decision to the college 
president and the Board Agent within ten (10) working days. 

Date Grievant filed at Step 2 

College President's and Board Agent's Response: 
(Due within 10 working days of filing) 



Signature Date 

Stgp 1., 

If the grievant or the PFT is not satisfied with the decision 
at Step 2 the PFTr with the concurrence of the District, may 
appeal the decision to the Center £or Dispute Resolution in 
Santa Monica to resolve the issue. Such resolution shall be 
submitted to the Board of Trustees. 

Step 

If the Peralta Federation of Teachers wishes to appeal the 
decision rendered at Step 2 to arbitration, such notices of 
appeal must be submitted to the Board Agent within 10 working 
days of receipt of the decision from the Board Agent (Step 2), 

Appeal to Arbitration is hereby made. 



Signed 
Date 



Arbitrator's Decision (see attached) 

Date. 

(8/88) 
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Retirement Medical Benefit 
(Certificated/Classified Employees) 



Name (Please type or print!"' " " " ~~ Date' of Retirement 

A. I have been informed that upon my retirement I am eligible 
to receive the District medical benefit provision or its 
equivalent. I understand this benefit consists of payin«;nt 
by the District of medical insurance premiums for either 
Kaiser or Blue Cross health care coverage at the level of my 
permanent employment at the time of retirement 



(Employee Percentage) 

B, I also understand that to receive this benefit, I must be 
enrolled at the time of retirement in Kaiser or Blue Cross. 
I understand that if i am not enrolled in Kaiser or Blue 
Cross at the time of retirement, I will not be entitled to 
this benefit ^fter the effective date of my retirement. i 
also understand that prior to my retirement I may enroll in 
Kaiser or Blue Cross, subject to enrollment and eligibility 
requirements of Kaiser and Blue Cross. 

C. I understand that I may voluntarily agree not to receive 
these post-retirement medical benefits. 

(Check One) 

I hereby elect to receive lifetime health 

care benefits upon my retirements. 

(2) r voluntarily agree to waive post-retirement 

medical benefits. I understand that ray 
waiver of these benefits is voluntary. In 
waiving these benefits I recognize that in 
the future I might need health care benefits 
but I nevertheless elect to waive this 
benefit of my own free will. 

(Check One) 

^- I hereby elect to receive lifetime health 

care benefits upon retirement. 

^2) I am currently enrolled in Kaiser { ) or 

Blue Cross ( ) . 

(3) I hereby apply for inclusion in Kaiser ( ) 

Blue Cross ( ) . 

Certificated Employee Classified Employee 



Signature Date' 
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Consolidated Summer Session 1988 







0 1 










27 


28 


29 


30 




July 










1 




4 


5 


6 


7 


8 




11 


12 


13 


14 


15 




18 


19 


20 


21 


22 




25 


26 


27 


28 


29 



(end) 

- 29 days + holiday - 
June 20 - Sunmier Session Begins (six-weeks session} 
July 8 - First three-week session (COA) 
June 24 - Last day to add classes 

July 1 - Last day to drop full-term credit classes without a 

"W" 

July 4 - Holiday Observance - Independence Day 

July 11-29 - Second three-week session (COA) 

July 21 - Last day to drop classes with a "W grade 

July 29 - Last day o£ Summer Session r all grades due in A&R 

office bv 4 p.m. 

The Peralta/Oakland Public Schools summer Session shall begin on 
Monday, June 27 and end on August 5. 

The Summer Session for Feather River College begins the first day 
following the end of the Spring Semester and extends to the last 
day prior to the Fall Semester. 
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PERALTA COMMUNITY COLLEGE DISTRICT 

QUARTER SYSTEM CALENDAR - 1988-89 
COLLEGE OF ALAMEDA 



FALL QUARTER 1988 - (62 DAYS^ 



September 12 M Faculty Orientation/Division Meetings 

September 13 T Day and Evening Instruction Begins 

September 17 S Saturday Classes Begin 

September 24 S Last Day to Add Classes 

September 26 M First Census Day - Instructors 

Verify Enrollment in Each Class 
October 7 F Last Day for Fall Quarter Candidates 

to File Graduation Petitions for AA 

or AS Degree 

October 8.. S Last Day to Drop Full-Term Credit 

Classes Without "W appear ir^g on 
transcript 

October 31 M« Second Census Day - Instructors 

Verify Enrollment in Each Class 

November 10 Th Last Day to Withdraw and Receive a 

Grade of "W" 

November 11 F Veterans Day - Holiday Observance 

November 12 S Saturday Classes Do Not Meet 

November 24-25... Th-F Thanksgiving Holiday Observance 

November 26 S Saturday Classes Do Not Meet 

December 3.......S Saturday Classes End 

December 6-9.... T-F Final Examinations 

December 9 F Fall Quarter Ends 

December 9 F All Grade Rosters Due in Admissions & 

Records Office by 4 p.m. 

Fall Quarter - Saturday classes do not meet November 12 and 
November 28. 



Saturday classes end December 3. 



7f, 

A3 



Appendix 

PERALTA COMMUNITY COLLEGE DISTRICT 



QUARTER SYSTEM CALENDAR - 1988-89 
COLLEGE OF ALAMEDA 

WIMTER QUARTER X?8? " (57 BAYS) 

January 3 ..T Day and Evening Instruction Begins 

January 7 S Saturday Classes Begin 

January 14 S Last Day to Add Classes 

January 16 M Martin Luther King's Birthday - 

Holiday Observance 
January 17 T First Census Day - Instructors 

Verify Enrollment in Each Class 
January 27 F Last Day for Winter Quarter 

Candidates to File Graduation 

Petitions for AA or AS Degree 
January 28 .S Last Day to Drop Full-Tern Credit 

Classes Without "W" appearing on 

transcript 

February 13 M Second Census Day - Instructors 

Verify Enrollment in Each Class 

February 10 F Lincoln* Birthday - Holiday 

Observance 

February 20 M Washington's Birthday - Holiday 

Observance 

March 4 S Last Day to Withdraw and Receive a 

Grade of "W" 

March 25 S Saturday Classes End 

March 22-27 W-M Final Examinations 

March 27......... M Winter Quarter Ends 

March 27 M >.. All Grade Rosters Due in Admissions 

and Records Office by 4 p.m. 

Winter Quarter - Saturday classes end March 25. 
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PERALTA COMMUNITY COLLEGE DISTRICT 

QUARTER SYSTEM CALENDAR - 1988-89 
COLLEGE OF ALAMEDA 



SPRING QUA RTER 1989 (57 DAYS) 



March 29 W Day and Evening Instruction Begins 

April I S Saturday Classes Begin 

April 8 S Last Day to ADD Classes 

April 10 M First Census Day - Instructors 

Verify Enrollment in Each Class 
April 21 F Last Day for Spring Quarter 

Candidates to File Graduation 

Petitions for AA or AS Degree 
April 22 S Last Day to Drop Full-Term Credit 

Classes Without "W" appearing on 

transcript 

Hay 8 M Second Census Day - Instructors 

Verify Enrollment in Each Class 

May 19 F Malcolm X's Birthday - Holiday 

Observance 

May 26 F Last Day to Withdraw and Receive a 

Grade of "W" 

Hay 27 S Saturday Classes Do Not Meet 

May 29 M Memorial Day - Holiday Observance 

June 17 S Saturday Classes End 

June 14-19 W-M Final Examinations 

June 19 M Spring Quarter Ends 

June 19 M. All Grade Rosters Due in Admissions & 

Records Office by 4 p.m. 

Spring Quarter - Saturday classes do not meet on may 27. 



Saturday classes end June 17. 
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PERALTA COMMUNITY COLLEGE DISTRICT 



1988-89 CALENDAR FOR 
LANEY, MERRITT, AND VISTA 

TOTAL CALENDAR DAYS: 176 
FALL SEME STER 1988 > (89 DAYS^ 

September 5 M Labor Day - Holiday Observance 

September 6 T Faculty Orientation/Division Meetings 

September 7 w Day and Evening Instruction Begins 

September 10 S Saturday Classes Begin 

September 17 S Last Day to Add Classes 

September 26 M First Census Day - Instructors Verify 

Enrollment in Each Class 
October 1 s Last Day to Drop Full-Term Credit 

Classes Without "W" appearing on 

transcript 

November 4 p Last Day for Fall Semester Candidates 

to File Graduation Petitions for AA 
or As Degree 

November 11 p Veteran's Day - Holiday Observance 

November 12 s Saturday Classes Do Not Meet 

November 14 M Second Census Day - Instructors 

^ ^ Verify Enrollment in Each Class 

November 24-25... Th-F Thanksgiving Holiday observance 

November 26 s Saturday Classes Do Not Meet 

December 10 s Last Day to Withdraw and Receive a 

Grade of "W" 

December 17- s- Christmas Recess 

January 2 M Christmas Recess 

January 3 T Classes Resume 

January 16 m Martin Luther King's Birthday - 

Holiday Observance 

January 21 S Saturday Classes End 

January 23-27... M-F Pinal Examinations 

January 27 p paii Semester Ends 

January 27 F All Grade Rosters Due in Admissions & 

Records Office by 4 p.m. 

Saturday classes begin September 10 and meet every Saturday 
except November 12 and November 26. Saturday Classes end on 
January 21 . 
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PERALTA COMMUNITY COLLEGE DISTRICT 

1988-89 CALENDAR FOR 
LANEY, MERRITT, AND VISTA 

S ppTNC SEMF ^TF.^ 1989 - (87 DAYS) 

February 1 W Day and Evening Instruction Begins 

February 4 S Saturday Classes Begin 

February 11 S Last Day to Add Classes 

February 10 F Lincoln's Birthday - Holiday 

Observance 

February 20 M Washington's Birthday - Holiday 

Observance 

February 21 T First Census Day - Instructors Verify 

Enrollment in Each Class 

February 25 S Last Day to Drop Full-Terra Credit 

Classes Without "W" appearing on 
transcript 

March 18-26 S-Sn. Spring Recess 

March 27 M Classes Resume 

March 31 F Last Day for Spring Semester 

candidates to File Graduation 

petitions for AA or As Degree 

Aoril 17 M Second Census Day - Instructors 

^ verify Enrollment in Each Class 

13 s Last Day to Withdraw and Receive a 

Grade of "W" 

May 19 F Malcolm X's Birthday - Holiday 

Observance 

Mav 27 S Saturday Classes Do Not Meet 

May 29 M Memorial Day - Holiday Observance 

June 8-14 Th-W Final Examinations 

June 10 S Saturday Classes End 

June 14 W Spring Semester Ends 

June 14 W All Grade Rosters Due in Admissions & 

Records Office by 4 p.m. 

Saturday classes begin February 4 and meet every Saturday except 
May 27. Saturday classes end June 10. 
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LANEY, MERRITT, VISTA COLLEGES 

FALL SEMESTER 
EARLY CALENDAR 



1989-90 

August 23,24&25. .W-F Faculty Orientation/Assignraent Days 

August 28 M Day and Evening instruction Begins 

September 2 S Saturday Classes Begin 

September 4 M Labor Day - Holiday Observance 

September 9 S Last Day to Add Classes 

September 18 M First Census Day - Instructors Verify 

Enrollment in Each Class 
September 22 F Last Day to Drop Full-Terra Credit 

Classes Without "W" 
October 31 M Last Day for Fall Semester Candidates 

to File Graduation Petitions for AA 

or AS Degree 

November 6 M Second Census Day - Instructors 

Verify Enrollment in Each Class 

November 10 F Veteran's Day - Holiday Observance 

November 23&24...Th-F Thanksgiving Holiday Observance 

November 25 S Saturday Classes Do No^ Meet 

December 18-22... M-P Finil Examinations 

December 22 F Fali Semester Ends 

December 22 F..., All Grade Rosters Due in Admission & 

Records Office by 4 p.m. 

81 Instructional days + 3 faculty contract days = 84 
89 Instructional days + 3 faculty contract days = 92 

176 

The PFT and the District Academic Senate will jointly work with 
the District to develop the program and content for the faculty 
assignment/contract days. 

The District shall establish a joint PFT/District Academic Senate 
Committee to study and make recommendations to the Chancellor 
regarding a uniform calendar system no later than June 30, 1990. 
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LANEY, MERKITT, VISTA COLLEGES 



Append;!^ 



SPRING SEMESTER 
EARLY CALENDAR 



January 10,11,12 w-F 

Januarv " 



w-t Faculty Assigned Days 

" Martin Luther King's Birthday - 

January 16 ^ r. "°^^^^y Observance 

January 20.'.'::: l ItL^^"^ Evening Instruction Begins 

January 27 s ftt^'n^^ P^^S^ ^^^^^ 

February 8 m .^^^^^^ Add Classes 

^ ^ ^ First Census Day - Instructors 

Enrollment in Each Class 
Last Day to Drop Full-Term 
Classes Without a "w" 
transcript 
Lincoln's Birthday - Holiday 

Observance 
Washington's 
Observance 
Last Day for 
Candidates 



February 19 p 



February 
February 



Verify 

Credit 
appearing on 



12 



23 



March 30 p 



Birthday - Holiday 



Aorii 0 Petitions 



April 8-15 



May 

May 

May 
May 
Kay 
May 
May 
May 





18 




19 




26 




28 




24-31. 




31 , 




31 





Spring Semester 
to File Graduation 
for AA or As Degree 
Second Census Day - Instructors 
qn Qn ^ Verify Enrollment in Each Class 

sn Spring Recess 

Classes Resume 

Last Day to Withdraw and Receivt- c 

Grade of "w" 
Malcolm X's Birthday - Holiday 

Observance 
Saturday Classes Do Not Meet 
Saturday Classes End 
Memorial Day - Holiday Observance 
Final Examinations 
Spring Semester Ends 
All Grades Due in Admissions & 
Records Office by 4 p.m. 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 
SELF EVALUATION FORM Uney 

Merrltt 

for Vista 



INSTRUCTOR 

Naxae Date 



Discipline Division_ 



I) Instructional Responsibilities 

1. For each of the courses taught during the year, list the following: 

a. course name 

b. course objectives 

c. an explanation of how these objectives have been met 



2« List other pertinent activities outside the classroom that are valuable 
in taeeting the objectives of your courses and the responsibilities of 
your position such as classroom preparation, advising students, field 
trips, setting up lab ratory exercises, etc. whichever are applicable. 
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Self-Evaluation Form 

for Instructor - (cont'd) 



Page 2 



IX) Professional Development 

!♦ List the activities you carried out to stay abreast of your field (such 
as studying new texts and current journals » consultation with colleagues, 
active membership in professional organizations, continued education and 
attendance at conferences or workshops, etc*). 



2. List any other activities that are contributlve to your professional 
development « 



III) Teaching Evaluation 

!• Discuss your teaching abilities as carried nut during the year in the 
following areas* 

(1) Needs improvement (2) Meets standard (3) Exceeds standard 
i. Knowledge of subject material* 12 3 

ii» Presentation and conmunicatioiz of subject material* 12 3 

iii. Rapport with students. 12 3 

iv. Effectiveness during laboratory hours 12 3 
(where applicable) • 



Pars Rels 
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Self-Evaluation Form 

for Instructor - (contM) 



Coonnents: 



2. Specific goals for improvement 



Date 



Signature 
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PERALTA COMMUNITY COLLEGE riSTRICT 
INSTRUCTOR EVALUATION BY PANEL 



Name of Evaluee 



LAST 



FIRST 



MIDDLE 



DisclpllneCs) 



Status 



Subject 



Alameda 
Feather River 
Laney 
Merritt 
Vista 



1. Activity 
Date 



Describe briefly what happened during your visit, 



Evaluation: Indicate by a check in the appropriate colmnn the evaluation for 
each item listed which in your best judgement describes the employee. 

1 - Not Applicable 2 - Unsatisfactory 3 - Needs Improvement to Meet Standard 

A - Meets Standards 5 - Exceeds Standards 



JOB DESCRIPTION: TEACHING FACULTY 



Rels 
^0) 
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I 


2 


3 


U 


5 


1. Knowledge and mastery of subject matter. 












2, Preparation and organization. 












3. Achievement of course objectives as defined in course 
outlines and catalog description. 












4- Clarity of Presentation. 












5. ronnunication with students of varying abilities. 












6. Encouragement of critical thinking. 












7. Clear methods and procedures. 












8. Professional Relationships: Interaction with students, 
faculty members, managers and other staff. 













PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 
SUMMARY EVALUATION OF INSTRUCTOR Laney 

Merritt 
Vlsca 

Name of Instructor Status 

Department/Discipline 



. EVALUATION SUMMARY 



Summary Report: 

Satisfactory 

Unsatisfactory 

Re-evaluate, next semester 

^ , Panel Chairperson 

(Signature) 

t Panel Member 

(Signature) 

, Panel Member 

(Signature) 

I HAVE READ THE COMMITTEE'S EVALUATION REPORT: 



Instructor Being Evaluated 



Date 

Copy 1,2 to Instructor; copy 3 to President; copy 4 to District Personnel File 



Pers Rels 
(11-80) 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 
INSTRUCTOR EVALUATION BY STUDENTS Laney 



Merritt 
Vista 



Faculty Member Date 

Course 



College 



Student's name (optional) 



1. In general, how would you rate the instructor in these areas? 

< jti_jij /f High Low 

a. Availability for personal help. 12 3 4 5 

b. Helpful and supportive of my Interests. 12 3 4 5 

c. Interested in students generally. 12 3 4 5 

d. Enthusiasm for teaching. 12 3 4 5 

e. Explaining and following his/her stated grading system. 12 3 4 5 

f. Returning examinations and assignments promptly. 12 3 4 5 

g. Meeting and dismissing classes at scheduled times. 12 3 4 5 



2. How effective was the instructor in the following areas? 

a. Organizing the course well. 12 3 4 5 

b. Encouraging students to participate. 12 3 4 5 

c. Knowledge of the subject. 12 3 4 5 

d. Conmunicatlon of that knowledge. 1 2 3 4 5 

e. Giving assignments (papers, projects, readings, etc.) 

that were ■ ilevant and helpful to class . 12 3 4 5 

f . Making your responsibilities and the requirements of 

the course clear. i -> -j / c 

g. Being tolerant of other people's opinions. 12 3 4 5 



3. Cooanencs: 



r 

? 
•* 

■L 



"^ers Rels 
(11-80) 
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PERALXA COMMUNITY COLUGE DIStiaCT Alaweda 

Feather River 

HAIUGEM^ EVALUATION OF IHSTRUCTOR Laney 

>territt 
Vista 

Name of Instructor 

Department/Discipline ^ , 



EVALUATION SUMMARY 



Sumo^ry Report: 

Satisfactory 

^_ Unsatisfactory 

Re-evalttate next term 

♦ Manager or Hla/Her ItesigiDee 

(Signature) 

, Panel Mewber 

(Typed Name) 

Panel Meiaber 

(Typed Name) 

I HAVE READ THE MANAGER'S EVALUATION REPORT: 



Instructor Being Evaluated 



Date 

Copy 1,2 to Instructor; copy 3 to President; copy 4 to District Personnel File 



Pers Rels 
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PERALTA COMMUNITY COLLEGE DISTRICT 
SELF EVALUATION FORM 
tor 
LIBRARIANS 



Alameda 
Feather River 
Laney 
Merrltt 
Vista 



Nane 



Date 



Wh&t are the primary responsibilities of your position and how have you taet 
your job objectives. 



List pertlaentj activities tiiat nre valuable In meeting the objectives and 
ret}]poa»iblllties of your position such as assisting students and Instructing 
them hov to be self-reliant in a library. Instructing specific classes on 
library i»8sge, prer^ring bibliographies and other ix&structloTtal {saterlals. 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 
LIBRARIAN EVALUATION Laney 

Merritt 

BY STUDENTS Vista 



Librarian Name Date 

Assignment ^ ^ ^ 

Student's name (optional) 



1. In general^ how would you rate the Librarian in these areas? 

High Low 

a. Availability for personal help, 12 3 4 5 

Helpful and supportive of my interest. 12 3 4 5 

c. Interested in students generally. 12 3 4 5 

d« Enthusiasm for librarianship. 12 3 4 5 

e. Helpful in formulating topics more precisely, 12 3 4 5 

2. How effective was the librarian in the following areas? 

a. Knowledge of the library. 12 3 4 5 

b. Communication of that knowledge. 12 3 4 5 

c. Instructing students how to be self-reliant in 

the library. 12 3 4 5 

3. Did the librarian leave you with Increased ability 
to use the library? 



Coiwnents: 



Pers Rels 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 
LIBRARIAN EVALUATION BY PANEL Laney 



Merritt 
Vista 



Name of evaluee -Status 

LAST FIRST MIDDLE 

I. Activity 

Date 



Describe briefly what happened during your visit. 



2. 



Evaluation: Indicate by a check in the appropriate column the evaluation for 
each item listed which in your best judgement describes the employee. 

1 - Not Applicable 2 - Unsatisfactory 3 - Needs Improvement 4 - Satisfactory 

5 - Exceptional 

JOB DESCRIPTION: LIBRARIANS 



1. 



2. 



Ability to communicate effectively with students » faculty » 
and other members of the college community. 



Concern for continued self -evaluation and professional 
growth. 



3. 
4. 



5. 
6. 



Demonstrated skills in the tools and techniques of libra- 
rianshlp. 



Ability to relate the library services and resources to 
the college program. 



Ability to make decisions and organize work effectively. 



Achievement of job responsibilities as stated in per- 
v.raJ cbjectives. 



7. Supervision: Instructs, guides or directs employees in 
their assigned functions, motivating them to perform 
effectively and tollowing up to ensure desired results. 



8. Enthusiasm for the profession. 



Pers Rels 
(11-80) 



A2X 

l}2 



Librarian Evaluation 
(cont'd) 



Page 2 



3. 



Professional Development 



a. List the activities you carried out to stay abreast of your field (such 
as studying new texts and current journals, consultation with colleagues, 
active membership in professional organizations, continued education and 
attendance at conferences or workshops, etc. 



b. List any other activities that are contributive to your professional 
development . 



4. Teaching Evaluation 

a. Oiscu&s your teaching abilities as carried out during the year in the 
following areas: 

(I) Needs Improvement (2) Satisfactory (3) Exceptional 



i. Knowledge of subject naterl?!. 

11. Presentation and coimnunication cf subject naterial. 

iii. Rapport with students. 

iv. Effectiveness during laboratory hours. 



1 



1 



1 



1 



2 



2 



2 



2 



3 



3 



3 



3 



(where applicable) 



1)3 
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Librarian Evaluation 
(cont'd) 



Comment a: 



b. Specific goals for Improvement 



Pers Rels 
(11-80) 



Signature^ 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 

SUMMARY EVALUATION OF COUNSELOR/NURSE Laney 

Merritt 
Vista 

Name of Counselor 



College 



EVALUATION SUMMARY 



SujxB&ary Report: 

Satisfactory 

Unsatisfactory 

Re-evaluate next Tens 

Panel Chairperson 

(Signature) 

, Panel Member 

(Signature) 

, Panel Member 

(Signature) 

I HAVE READ THE COMMITTEE* S EVALUATION REPORT: 

Counselor/Nurse Being Evaluated 
Date 

Copy U2 Counselor/Nurse; copy 3 to Preiident; copy 4 to District Personnel File 



Pers Rels 
(11-80) 



PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 

MANAGEMENT EVALUATION OF LIBRARIAN Laney 

Merrltt 
Vista 



Name of Librarian 
College 



EVALUATION SUMMARY: 



Summary Report: 

Satisfactory 

. Unsatisfactory 

Re-evaluate next Term 



(Signature) 



(Typed Name) 



, Manager or His/Her Designee 



, Panel Member 



(Typed Name) 
I HAVE READ THE MANAGER'S EVALUATION REPORT: 



, Panel Member 



Librarian Being Evaluated 



Date 



Copy 1,2 to Librarian; copy 3 to President; copy 4 to District Personnel File 



Pers Rels 
(11-80) 
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PERALTA COM>nJNITY COLLEGE DISTRICT Alameda 

Feather River 

SUMMARY EVALUATION OF LIBRARIAN Laney 

MerritC 
Vista 



Name of Librarian 
College 



EVALUATION SUMMARY 



Summary Report' 

Satisfactory 

Unsatisfactory 

____ Re-evaluate next term 

Panel Chairperson 

(Signature) 

t Panel Member 

(Signature) 

^ » Panel Member 

(Signature) 

I HAVE READ THE COMMITTEE'S EVALUATION REPORT: 
Librarian Being Evaluated 
Date ™ ~ 



Copy U2 to Librarian; copy 3 to President; copy 4 to District Personnel File 
Pers Rels 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

COLfNSELOR/ NURSE EVALUATION BY PANEL Laney 

Merritt 
Vista 

Name of Evaluee Status 



l^ST FIRST MIDDLE 



1. Identify activity (i.e. counseling interviews, orientation. Health Fair, etc.) 



Date 



Describe briefly what happened during your contact 



Evaluation: Indicate by a check in the appropriate column the evaluation for 
each item listed which in your best judgement decribes the employee. 

1- Not Applicable 2- Unsatisfactory 3- Needs Improvement to Meet Standards 

4- Meets Standards 5- Exceeds Standards 

JOB DESCRIPTION: Counselor /Nurse 



I. 


Knowledge and mastery of counseling/nursing techniques. 


1 


2 


3 




5 


2. 


Preparation and organization. 














Achievement of counseling/nursing objectives as defined in 
catalog description. 










= ■ ■ 




Clarity of presentation. 












5. 


Communication with students of varying abilities. 












6. 


Encouragement of independent/critical thinking. 












7. 


Knowledge of college curriculum requirements for degree 
and transfer courses. (For counselor, only). 












8. 


Explains the counseling/programming/nursing functions 
to students. 












9. 


Meets appointments on time. 












10. 


Interaction with student faculty members, managers and 
other staff. 










1 
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PERALTA COMMUNITY COLLEGE DISTRICT 
NURSE EVALUATION 
BY STUDENTS 



Alameda 
Feather River 
Laney 
Merritt 
Vista 



Nurse Name 
Assigninent 



Academic Year_ 
College 



Student's Name (optional) 



1. In general, how would you rate the nurse in these areas? 



a. Availability for personal help. 

b. Helpful and supportive of my interests, needs, goals. 

c. Interested in students generally. 

d. Enthusiasm for nursing. 

e. Explaining health care procedures. 

f. Meeting appointn^nts at scheduled times. 



High 



2 
2 
2 
2 
2 
2 



3 
3 
3 
3 
3 
3 



Low 
5 
5 
5 
5 
5 
5 



2. Cooimettts: 



Pers Reis 
(11-80) 
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PERALTA COMMUNITY COLLEGE DISTRICT 
UOUNSELOR EVALUATION 



BY STUDENTS 



Counselor Name Academic Year 



Assignment ^ ^ ^ ^ C ollege 

Student's Name (optional) 



I. What Type of Assistance Sought: 



7. Registration Information 

8. Financial Problems 
,9. Test Explanation 
^10. Work Experience 

11. Plac&oent 

12. Other 

Specify 

II. In general^ how would you rate the counselor in these areas? 



Alameda 
Feather River 
Laney 
Merritt 
Vista 



1. Academic Programming 

j2« Personal (k)ncem(s) 

3. Career Counseling 

4. Degree Advising 

5. Transfer Advising 

6. General Information 



High Low 



a. 


The counselor net my need. 


1 


2 


3 


4 


5 


b. 


The counselor provided alternatives. 


1 


2 


3 


A 


5 


c. 


The counselor offered explanations. 


1 


2 


3 




5 


d. 


Degree of concern. 


1 


2 


3 


A 


5 


e. 


Understanding of my problem. 


1 


2 


3 


4 


5 


f. 


Would you see this counselor again if the need arises. 


I 


2 


3 


4 


5 



HI. I originally contacted this counselor: 

I. on "drop- in" 4. in a class the counselor 

^2. recommended by another taught 

person ^5. at a high school visit 

during registration 6. assigned 

7. other 

St>ecify 



IV. Coranents: 



Pers Rels 
CU-80) 
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PERALTA COMMUNITY COLLEGE DISTRICT 



SELF EVALUATION FORM 



FOR 

COUNSELOR/NURSE 



Alameda 
Feather River 
Laney 
Merritt 
Vista 



Nanse 



Date 



1} Counseling/Nursing Responsibilities 

I* For each of the activities assigned during the year, list the following 

a. Activity 

b. Objective of activity 



II) Professional Developpent 

1. List the activities you carried out to stay abreast of your field (such 
as studying new texts and current journals, consultation with colleagues, 
active aeaibership in professional organizations, continued education and 
attendance at conferences or workshops , etc*). 
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Self Evaluation Form 

for Counselor/Nurse - (cont'd) 



Page 2 



List any other activities that are contributive to your professional 
development. 



Ill) Counseling Evaluation 



1. 



Discuss your counseling services as carrieci out during the year in the 
following areas: 

(1) Needs Improvement (2) Meets Standard (3) Exceeds Standard 



a. Knowledge of the college curriculum and related 
Information. 

b. Comsaunicatlng material to students. 

c. Rapport with students. 

d. Effectiveness during counseling interview. 

e. Effectiveness during programming/class slgn-ups. 



2 
2 
2 
2 
2 



3 
3 
3 
3 
3 



IV) Nurse Evaluation 



V) 



Discuss your nursing services as carried out during the year In the 
following areas: 

(1) Needs Improvement (2) Meets Standard (3) Exceeds Standard 



a. 
b. 

c. 
d. 
e. 

f . 



Knowledge of emergency policies and procedures. 
Communication of materials to faculty, students and 
staff. 

Rapport with students. 

Ability to determine priorities. 

Communicating assessment of student health needs and 

planning to meet those nee'.s. 

Communication need for preventive health care. 



Complete the following sentence: 

My opinion of myself as a counselor or a nurse is 



2 
2 

2 
2 

2 
2 



3 
3 

3 
3 

3 
3 



Fers Rels 
(11-80) 
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Self Evaluation Forra 

for Counselor/Nurse - (cont'd) 



VI) Specific goals for improvement: 



Date Signature 



Pers Rels 
(11-80) 
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PERALTA COMMUNITY COLLEGE DISTRICT Alameda 

Feather River 

MANAGEMENT EVALUATION OF COUNSELOR/NURSE Laney 

Merritt 
Vista 

Name of Counselor /Nurse 



College 

EVALUATION SUMMARY 



Summary Report: 

Satisfactory 

Unsatisfactory 

Re-evaluate next Terra 

» Manager or Hl^/Her Designee 

Signature 

_ f Panel Member 

(Typed Name) 

» Panel Member 

(Typed Name) 

I HAVE READ THE MANAGER'S EVALUATION REPORT: 

Counselor/Nurse Being Evaluated 
Date 

Copy 1,2 to Counselor/Nurse; copy 3 to President; copy 6 to District Personnel File 

ers Rels 
(U-80) 
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Contract and Regular Faculty 
ADVANCENENT m TM SALARY SCHEDULE 
C.QXuqw Advancement 

1. October 15 is the final date for filing official transcripts 
from an accredited institution bearing the impressed seal of 
the institution; or the original signature of the registrar, 
transcript clerk, or recorder which would result in 
upgrading. After having worked under a particular 
credential upon reassignment, an instructor will not be paid 
a lower rate or held at a designated step on the schedule 
other than that which he would normally hold. 

11. Although it is the policy of the District to employ only 
those instructors who meet, as a minimum, the requirements 
of Column A, instructors who may be employed under 
exceptional circumstances who do not meet such requirements 
may not move to Column B until all requirements for that 
column are satisfied. 

StfiB Advancement 

Peralta Community College District instructors shall advance one 
step in the schedule after original placement, for each college 
year of employment in which they teach at least 75 percent of the 
days in which schools are in session each year. An instructor 
teaching half-time or more will be incremented on the regular 
salary schedule, provided that in the previous year's service he 
has performed 75 percent of the days called for in his part-time 
assignment. in the event that a temporary part-time instructor 
assumes a probationary contract position with the college, he 
will be credited on the salary schedule for the total of his past 
experience with the District, pro-rated for part-time experience. 

A<^Y^ggBent PeY9l>4 step iz 

For the academic year 1984-85, aaly# Peralta Community College 
District instructors shall be placed beyond Step 12 of Columns C, 
D, and E based on their prior years of service as certificated 
employees of the District. Instructors with 13 years of prior 
service with the District shall be placed at Step 1^; years of 
prior service at Step 15, etc? so that the Step placempnt sh.sl 1 
not be less than the years of prior service plus one, up to the 
top of the appropriate Column. All instructors shall be advanced 
at least one step for the academic year 1984-85. After academic 
year 1984-85, all instructors shall advance one step as outlined 
in £t£p Advanc eroeAt above. 

S^X^gy Sgh^duljt - Vocational Facult y 

Occupational and vocationel instructore refers to those 
instructors who have at least a .5 assignment in an occupational 
or vocational area. Column movement for occupational and 
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vocational instructors applies to (1) those who were originally 
hired to teach in an occupational or vocational subject area and 
who are still teaching in such area^ and (2) those who were 
originally hired to teach in a nonoccupational or vocational 
area, but due to further retraining and the District's 
educational needs find themselves currently teaching in an 
occupational or vocational training area. Application for 
advancement on the salary schedule will be based on current .5 
employment in a vocational or occupational area. 

The .5 assignment shall be applicable to full-time certificated 
instructors only. Part-time, temporary instructors teaching one 
or more occupational and vocational classes will be allowed 
movement on the salary schedule or> a pro-rata basis. 



Vocational CQWggg Cgg^it 

Non-academic salary advancement may be granted to vocational 
faculty for training courses sponsored by recognized business and 
industrial firms or professional organizations subject to the 
following provisions. 

1. Approval may be granted by the Vocational Training 
Committee, consisting of the College President, Director of 
Personnel, Director of Employee Relations, Affirmative 
Action officer and a PFT-designated vocational faculty 
member . 

2. A course description or outline of the Vocational Training 
Program must be submitted to the above committee along with 
the request for approval. 

3. The content of the Vocational Training Program must directly 
relate to the faculty member's credential led area. 

4. A written statement must be issued by the Vocational 
Training Committee to the faculty member in response to each 
request for approval, indicating number of units granted or 
reason for denial. 

5. This provision shall not be subject to the grievance 
procedure. 

Upon completion of the above requirements and documentation of 
completion of the vocational training course, movement on the 
salary schedule shall be granted according to the following 
formula: 32 hours of training is equivalent to one semester 
unit. 
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BllQtbil^tV 

1. Certificated personnel employed in the Peralta 
Community College District/Oakland Unified School 
District for the required number of years (including 
approved leaves of absence) and who started with the 
Peralta District at its commencement in 1964, are 
eligible for the longevity increment. Oakland Unified 
service is not restricted to any particular units of 
that district; and/or 

2. Certificated employees who have been employed by the 
Peralta District for the required number of years will 
be paid the applicable increment. 



$ 500,00 
$1,250.00 



$2,000.00 



1st day of academic year 
following completion of 18 
years of service 

1st day of academic year 
following completion of 20 
years of service 

l»t day of academic year 
following completion of 24 
years of service 
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CERTIFICATED SALARY SCHEDOLE 



CQLQHli PLACl 



PlttX!EDORB 



QQhUm h 

Condition 1: 

Condition 2: 
Condition 3s 



Condition 4: 



Condition 1 
Condition 2 
Condition 3 



Condition 4: 



Condition 1 
Condition 2 



Possession of a Master's degree from an 
approved college or university, OR 

Possession of a Bachelor's degree from an 
approved college or university plus 45 unitsr 
OR 

Possession of an occupational or vocational 
credential obtained on the basis of six years 
of occupational experience^ and high school 
graduationr or any credential with an 
occupational or vocational subject matter, OR 

Possession of an occupational or vocational 
credential, or any credential with an 
occupational or vocational subject matter with 
a Bachelor's degree from an approved college 
or university. 



Possession of a Master's degree from an 
approved college or university with 45 units 
completed after the Bachelor's degree, OR 



Possession of a 
approved college 
OR 



Bachelor's degree from an 
or university plus 60 units. 



Possession of an occupat iona 1 or vocational 
credential, or any credential with an 
occupational or vocational subject matter plus 
30 units, OR 

Possession of an occupational or vocational 
credential, or. any credential with an 
occupational or vocational subject matter with 
a Bachelor's degree from an approved college 
or university plus 15 units. 



Possession of a Master's degree from an 
approved college or university with 60 units 
completed after the Bachelor's degree, OR 

Possession of an occupational or vocational 
credential, or any credential with an 
occupational or vocational subject matter plus 



A37 

108 



Condition 3: 



Condition 4: 



an Associate degree, OR 

Possession of an occupational or vocational 
credential, or any credential vith an 
occupational or vocational subject matter plus 
75 units* OR 

Possession of an occupational or vocational 
credential, or any credential with an 
occupational or vocational subject matter with 
a Master's degree from an approved college or 
university . 



Condition 1 



Possession of a Master's degree from an 
approved college or university witt^ at least 
75 units completed after the Bachelor's 
degree, OR 



Condition 2 



Condition 3 



COLOMN g 



Possession of 
credent ia 1 , 



an occupational or vocational 
or any credential with an 
occupational or vocational subject matter with 
an Associate degree plus 30 units, OR 



Possession of an occupational or vocational 
credential or any credential with an 
occupational or vocational subject matter with 
a Master's degree plus 45 units completed 
after the Bachelor's degree. 



Condition 1: 



Condition 2: 



Condition 3 



NOTE: 



Possession of an earned Doctorate degree from 
an approved college or university, OR 

Possession of a Master's degree from an 
approved college or university with 90 units 
completed after the Bachelor's degree, OR 

Possession of an occupational or vocational 
credential, or any other credential with an 
occupational or vocational subject matter 
obtained on the basis of a Bachelor's degree 
and two years of occupational experience, OR 

Possession of an occupational or vocational 
credential, or any credential with an 
occupational or vocational subject matter with 
a Master's degree plus 60 units completed 
after the Bachelor's degree. 

"Units" as used in this procedure refers to SEMESTER 
UNITS. To determine semester units from quarter units, 
multiply the number of quarter units by two-third. 



Condition 4: 
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CBRTIPICATBD SAI.ARY SCHEDDLE 
Contract and Regular Faculty 

SSSt PIACgMEWT PROCEDURE 

Step placement shall be as follows: 

Step 1 - No experience 
Step 2-1 year experience 
Step 3-2 years experience 
Step 4-3 years experience 
Step 5-4 years experience 
Step 6-5 years experience 
Step 7-6 years experience 



I- Teaching 

Prior full-time teaching may be credited on a year-for-year 
basis up to a maxiinum of seven years. (Full-time teaching 
or supervision for at least 16 weeks and less than 30 weeks 
in any one school year is counted as one-half year; 30 weeks 
in any one school year is counted as one-half year; 30 weeks 
or more is counted as one year of experience). Part-tiipe 
teaching experience may be credited on the percentage it 
bears to full-time requirement as it was performed, 
overlapping part-time experience may be totaled only to a 
maximum of one month for one month. 



Step 


8 


- 7 


years 


experience 


Step 


9 


- 8 


years 


experience 


Step 


10 


- 9 


years 


experience 


Step 


11 


- 10 


years 


experience 


Step 


12 


- 11 


years 


experience 


Step 


13 


- 12 


years 


experience 


Step 


14 


and beyond 


- See page 
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II. FraCtiCal Experience 

Credit for full-time non-teaching experience may be allowed 
when it . has been recognized as related to the teaching 
assignment. Part-time experience may be credited on the 
percentage it bears to full-time requirement as it was 
performed. Overlapping experience may be totaled only to a 
maximum of one month for one month. 

III. mal Q£s^ 



Total credit allowed for experience shall not result in 
initial salary placement beyond step 8 of the salary 
schedule. No exceptions will be made to initial placement 
beyond the eighth step unless recommended and approved by 
the president of the college, the Vice Chancellor, for 
Educational Services, the Chancellor, and the Board of 



IV. Verificafcion 



^^^^^ teaching experience and related practical experience 
?^ i^^^i^-L Pi^ceinent is allowed if verified before the end 
of the 90-day calendar period, which begins with the first 
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transcript clear, or recorder shall also be furnished within 
this 90-day calendar period. When verification is 
impossible to obtain within the 90-day period through no 
fault of the instructor, a written request for extension of 
time may be filed with the Vice Chancellor. 



TEMPORARY (PART-TIME) EMPLOYEES 

I* Tgaghing 

Prior full-time teaching may be credited on a year-f or-year 
basis up to a maximum of seven years. (Full-time teaching 
or supervision for at least 16 weeks and Jess than 30 weeks 
in any one school year is counted as one-half year; 30 weeks 
in any one school year is counted as one-hal f year; 30 weeks 
or more is counted as one year of experience"). Part-time 
teaching experience may be credited on the percentage it 
bears to full-time requirement as it was performed. 
Overlapping part-time experience may be totaled only to a 
maximum of one month for one month. 

II* Pi:agtigal Experience 

Credit for full-time non-teaching experience may be allowed 
when it has been recognized as related to the teaching 
assignment. Part-time experience may be credited on the 
percentage it bears to full-time requirement as it was 
performed. Overlapping experience may be totaled only to a 
maximum of one month for one month. 

III. Total Credit 

Total credit allowed for experience shall not result in 
initial salary placement beyond Step 1 of the salary 
schedu3 e . 

IV- Verification 

Prior teaching experience, and related practical experience 
for initial placement is allowed if verified before the end 
of the 90 day calendar period which begins with the first 
day of the teaching assignment. College and university 
OFFx^^XAL transcripts bearing the impressed seal of the 
institution? or the original signature of the registrar, 
transcript clerk, or recorder shall also be furnished within 
90 day calendar period. When verification is impossible to 
obtain within the 90 day calendar period through no fault of 
the instructor, a written request for extension of time may 
be filed with the Vice Chancellor, for Educational 
Services. 
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CERTIFICATED EMPLOYMENT SALARY INFORMATION 

TEMPORARY (PART-TIME) EMPLOYEES 

AND 

EXTRA SERVICE ASSIGNMENTS 

fhf^i^K''^*'®'^ temporary (part-time) and extra service assignments 
shall be compensated on the basis of the pro-rata salary s^s^lm! 

Pro-rata compensation for temporary (part-time) and extra service 
in!i'.Vf^'!^^ certificated personnel is based on the 

individual's placement on the annual certificated salary schedule 
in columns A through E, but not to exceed step 4, Adjusted by ?he 
appropriate pro-rata rate. awju&tea oy cne 

PRO-RATA RATES 

^' fnr°n/=''~''^^^//.*'^ "^^^ determine compensation 
Po^.fff . "^ holding regular, full-time employment at 
Peralta or outside the District. 

2. A 75% pro-rata rate is used for all other pers<3ns 
working temporary assignments. pers^jns 

Compensation for a temporary (part-time) or extra service 
rfun-Ume'Ladf °" ''^ "''^ "^"^^"^^^ hours bear to 

CQIiQHH PLACEMENT 

An instructor, counselor, librarian, nurse, or other certificated 
person employed on a temporary (part-time) basis or on an extr^ 

accordiL^f.^?^^•^f^^^^ P^^^^^ the five co^Sm^s 

^^oS-f ^ individual's qualifications based on one of the 

appltcaM^ hntn^H^' P^^^^^"^^ for Column Placement or thi 

applicable hold harmless"* clause of $13.86 per hour. 

imSUL £E£E PLACEMENT 

A certificated person employed on a temporary (part-time) basis 
or on an extra service assignment shall be assigned to Step 1 2 
3, or 4 on the basis of prior experience as follows^ 

Step 1 - No experience 

Step 2-1 year experience 

Step 3-2 years experience 

Step 4-3 years or more experience 



*mm Mml^: individuals will be paid at the current pro-rata 
rates; however, the hold harmless concept will prevail. 
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CONTRACT AND REGULAR FACULTY 



nsssm OS. emhsm 

All annual salaries are paid in twelve installments with the 
first installment for the college year being payable on September 
30. Anyone employed after that date will have an adjustment in 
the following July and August pay warrants. 



mmmM. certification 

The responsibility for certification lies with the individual 
instructor and all instructors must have valid credentials in 
force as specified in the Education Code, and on file with the 
Alameda County Superintendent of Schools. No salary can be paid 
to anyone who is not so qualified. 



TBHPQRftRY sdbstitotes 

Hourly and Daily temporary (substitute) assignments will be 
compensated on the basis of the pro-rata salary system. If a 
daily substitutes remains in a specific assignment for more than 
twenty (20) daysr he/she will be reimbursed according to his/her 
education and experience, on the Certificated Salary Schedule, 
retroactive to the first day of that specific assignment. 



A42 



CERTIFICATED SALARY SCHEDUF-E 
ACADEMIC YEAR 1988-89 





A 


B 


C 


RANGE NO 








1 


19.562 


21.065 


22. 565 


2 


20, 750 


22,254 


23. 786 


3 


21,970 


23,472 


24, 975 


4 


23. 162 


24,666 


26. 167 


5 


24.353 


25.855 


27. 388 


6 


25,572 


27.077 


28. 545 


7 


26, 764 


28,241 


29. 707 


8 


27.938 


29,401 


30. 886 


9 


29, 124 


30,581 


32 .042 


10 


30.278 


31,740 


33 , 200 


11 






34. 363 


12 






34. 47S 


13 






34, 587 



D 



14 
15 
16 
17 
18 

Longevity Increment Amounts 
Amount 
$ 500.00 

$ 1 ,250.00 

S 2,000.00 



Q Revised August 22, 1988 

ERIC 



24,095 

25.285 

26. 448 

27, 716 

28.849 

30,005 

31, 162 

32.346 

33.508 

34.665 

3 5,850 

37.007 

37.119 

37,231 

37,344 

37.456 



25,599 

26,790 

27,968 

29,154 

30,308 

31,464 

32,652 

33.810 

34,960 

36.151 

37,311 

38,466 

38,579 

38,691 

38,803 

38.915 

39.028 

39. 140 



Years of Service 

1st day of academic year following 
completion of 18 years of service 

1st day of academic year following 
completion of 20 years of service 

1st day of academic year following 
completion of 24 years of service 
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PERALTA COMMUNITY COLLEGE DISTRICT 



SCHEDULE "A" 



HOURLY PRO-RATA SALARY SCHEDULE 1988-1989 AT 60% RATE 



-A- 



-B- 



-C- 



-D- 



•E- 



1). 



2). 



1.00 
.80 
.75 
.68 
.50 

1.00 
.80 
.75 
.68 
.50 



22.36 
17.89 
16.77 
15.20 
11.18 

23.71 
18.97 
17.78 
16.12 
11.86 



24.07 
19.26 
18.05 
16.37 
12.04 

25.43 
20.34 
19.07 
17.29 
12.72 



25.79 
20.63 
19.34 
17.54 
12.90 

27.18 
21.74 
20.39 
18.48 
13.59 



27.53 
22.02 
20.65 
18.72 
13.77 

28.90 
23.12 
21.68 
19.65 
14.45 



29.25 
23.40 
21.94 
19.89 
14.63 

30.62 
24.50 
22.97 
20.82 
15.31 



3). 



4). 



1.00 
.80 
.75 
.68 
.50 

1.00 
.80 
.75 
.68 
.50 



25.11 
20.09 
18.83 
17.07 
12.56 

26.47 
21.18 
19.85 
18.00 
13.24 



26.82 
21.46 
20.12 
18.24 
13.41 

28.19 
22.55 
21.14 
19.17 
14.10 



28.54 
22.83 
21.41 
19.41 
14.27 

29.90 
23.92 
22.43 
20.33 
14.95 



30.23 
24.18 
22.67 
20.56 
15.12 

31.67 
25.34 
23.75 
21.54 
15.84 



31.96 
25.57 
23.97 
21.73 
15.98 

33.32 
26.66 
24.99 
22.66 
16.66 



i/f) 
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PERALTA COMMimiTY COLLEGE DISTRICT 



SCHEDULE "B" 
nc Tur ^ ..ffl"?'-^ I^JE CALCUUTED ON THF M-;! '; 



-A- -B- -c- 



-0- -E. 



30.10 32.24 34.42 36.57 

"•35 ^-l-OS 25.79 27.54 29.26 

22.58 24.18 25.82 2743 

20-*7 21.92 23.41 24 87 

'5.05 16.12 17.21 18.29 

31.80 33.98 36.12 38 28 

25.44 27.18 28.90 30.62 

22-23 23.85 25.49 27.09 28 71 

21.62 23.11 24.56 26.03 

15.90 16.99 18.06 I9.I4 

^'•^^ 33.53 35.68 37.78 3995 

26.82 28.54 30.22 31 96 

"■^ 25.15 26.76 28.34 29 96 

^^•3* 22.80 24.26 25.69 27 17 

'6.77 17.84 18.89 19.98 

^^•"^ 35.24 37.38 39.59 4165 

^^-"^ 28.19 29.90 31.67 3332 

2*-81 26.43 28.04 29.59 ^{^^i 

22.49 23.96 25.42 26.92 23.32 

"-62 18.69 19.80 20 83 



PERALTA COMMUNITY COLLEGE DISTRICT 
SCHEDULE "A" 

PRO-RATA CERTFICATED SAURY SCHEDULE 
QUARTER EQUATED HOURS AT 60% RATE 
1988-89 

-A- -B- -C- -D- -E- 



1) . 261.00 

2) . 276.00 

3) . 294.00 

4) . 310.00 



280.00 301 .00 

298.00 318,00 

312.00 333.00 

329.00 348.00 



323.00 340.00 

336.00 357.00 

350.00 374.00 

371 .00 388.00 



SCHEDULE "B" 

PRO-RATA CERTIFICATED SALARY SCHEDULE 
QUARTER EQUATED HOURS AT 75% RATE 
1988-89 

-A- -8- -C- -D- -E- 



1) . 327.00 

2) . 346.00 

3) . 368.00 

4) . 386.00 



350.00 376.00 

372.00 397.00 

391.00 414.00 

410.00 437-00 



403.00 428.00 

422.00 447.00 

442.00 467.00 

460.00 486.00 



i 1 7 
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PERALTA COMMUNITY COLLEGE DISTRICT 



SCHEDULE "A" 

PRO-RATA CERTIFICATED SALARY SCHEDULE 
SEMESTER EQUATED HOURS AT 60% RATE 
1988-89 

-A- -B- -C- -D- -E- 



391.00 422.00 

2) . 413.00 446.00 

3) . 440.00 470,00 

463.00 491.00 



451.00 482.00 513.00 

475.00 507.00 535.00 

501.00 528.00 561.00 

523.00 553 00 584.00 



SCHEDULE "B" 



PRO-RATA CERTIFICATED SALARY SCHEDULE 
SEMESTER EQUATED HOURS AT 75% RATF 
1988-89 

-A- -B- -C- -D- -E- 



^8.00 526.00 564.00 602.00 641.00 

520.00 556.00 593.00 634.00 667.00 

550.00 586.00 825.00 661.00 701.00 

"^^^ 580.00 617.00 655.00 693.00 728.00 



August 9, 1988 
ERIC 



CERTIFICATED SAURY SCHEDULE 
ACADEMIC YEAR 1989-90 



RANGE NO 



1 


20.344 


2 


21.580 


3 


22,849 


4 


24.088 


5 


25,327 


6 


26.595 


7 


27,835 


8 


29.056 


9 


30.289 


iU 




n 




12 




13 




14 




15 




16 




17 




18 





B 


__C__ 




E 


21 ,908 


23.468 


25f059 


OC ^ O 'J 

25 >6Z3 


23,144 


24,737 


26.296 


27,85Z 


24,411 


25.974 


27.506 


29.087 


25,653 


27,214 


28,825 


30,320 


26,889 


28,484 


30,003 


31 ,520 


28,160 


29,687 


31 ,205 


32,723 


29,371 


30.890 


32.408 


33,958 


30.577 


32,121 


33,640 


35.162 


31 ,804 


33,324 


^ A f\ A^ 

34,848 


O^ ^5 c o 

36,358 


33,010 


34 , 528 


36,052 


37,597 




35,738 


37,284 


38,803 




35,854 


38,487 


40,005 




35,970 


38,604 


40.122 






38,720 


40,239 






38,838 


40,355 






38,954 


40,472 



40,589 
40,706 



Longevity Increment Amounts 

Atrount Years of Service 

$ 500.00 1st day of academic year following 

completion of 18 years of service 

$1,250.00 1st day of academic year following 

completion of 20 years of service 

$2,000.00 1st day of academic year following 

completion of 24 years of service 



llu 
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PERALTA COMMUNITY COLLEGE DISTRICT 



SCHEDULE " A" 

HOURLY PRO-RATA SALARY SCHEDULE 1 989-1 q9Q AT 60% RATE 
-A- -B- -C- -D- 



1.00 23.25 25.03 

.80 18.60 20.02 

•75 17.44 18.77 

.68 15.81 17.02 

.50 n.63 12.52 

1 .00 24.66 26.45 

-80 19.73 21.16 

.75 18.50 19.84 

.68 16.77 17.99 

.50 12.33 13.23 

1.00 26.11 27.89 

.80 20.89 22.31 

.75 19.58 20.92 

.68 17.75 18.97 

.50 13.06 13.95 

1.00 27.53 29.32 

.80 22.02 23.46 

.75 20.65 21.99 

.68 18.72 19.94 

.50 13.77 14.66 



26.82 28.6: 30.42 

21 .46 22.90 24.34 

20.12 21.47 22.82 

18.24 19.47 20.69 

13.41 14.32 15.21 

28.27 30.06 31.84 

22.62 24.05 25.47 

21.20 22.55 23.88 

19.22 20.44 21.65 

14.14 15.03 15.92 

29.68 31 .44 33.24 

23.74 25.15 26.59 

22.26 23.58 24.93 

20.18 21.38 22.60 

14.84 15.72 16.62 

31.10 32.94 34.65 

24.88 26.35 27.72 

23.33 24.71 25.99 

21.15 22.40 23.56 
15.55 16.47 17.33 



PERALTA COMMUNm COLLEGE DISTRICT 



SCHEDULE "B" 

HOURLY RATE CALCULATED ON THE BASIS 
OF THE PRO-RATA SALARY SCHEDULE 1989-1990 AT 75% RATE 

-A- -B- -C- -D- -E- 



1 .00 29.05 31 .30 

.80 23.25 25.04 

.75 21 .80 23.48 

.68 19.76 21 .28 

.50 1 4 . 53 1 5.65 

1.00 30.83 33.07 

.80 24.66 25.46 

.75 23.12 24.80 

.68 20.96 22.49 

.50 15.42 16.54 

1 .00 32.64 34.87 

.80 26.11 27.90 

.75 24.48 26.15 

.68 22.20 23.71 

.50 1 6.32 1 7.44 

1.00 34.40 36.65 

.80 27.52 29.32 

.75 25.80 27.49 

.68 23.39 24.92 

.50 17.20 18.33 



33.53 35.80 38.03 

26.82 28.64 30.42 

25.15 26.85 28.52 
22.80 24.34 25.86 
15.77 17.90 19.02 

35.34 37.56 39.81 

28.27 30.05 31 .85 

26.51 28.17 29.86 

24.03 25.54 27.07 

17.67 18.78 19.91 

37.11 39.29 41.55 

29.69 31.43 33.24 

27.83 29.47 31 .16 
25.23 26.72 28.25 
18.56 19.65 20.78 

38.88 41.17 43,32 

31.10 32.94 34.66 

29.16 30.88 32.49 
26.44 28.00 29.46 
19.44 20.59 21.66 



121 
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PERALTA COMMUNITY COLLEGE DISTRICT 
SCHEDULE "A" 



PRO-RATA CERTFICATED SALARY SCHEDULE 
QUARTER EQUATED HOURS AT 60% RATE 
1989-90 



-B- -c- -D- -E- 



271.00 291.00 313.00 335.00 

287.00 310.00 331.00 349.00 

306.00 324.00 346.00 364.00 

322.00 342.00 362.00 385.00 



SCHEDULE "B" 



PRO-RATA CERTFICATED SALARY ^CMfmi r 
QUARTER EQUATED HOURS AT 7R1 patf 
1989-90 



-A- -B- 



354.00 
371.00 
389.00 
404.00 



-C- -D- 



340.00 364.00 391.00 419.00 445 00 

360.00 387.00 413.00 439.00 465*00 

383.00 407.00 431.00 460.00 486:00 

401.00 426.00 454.00 478.00 505.00 



A51 lOO 

1 * 



PERALTA COrlMUNITY COLLEGE DISTRICT 

SCHEDULE "A" 

PRO-RATA CERTIFICATED SALARY SCHEDULE 
SEMESTER EQUATED HOURS AT 60% RATE 
1989-90 



-A- -B- -C- -D- 



407.00 439.00 469.00 501.00 

430.00 464.00 494.00 527.00 

458.00 489.00 G21.00 549.00 

482.00 511.00 544.00 575.00 



SCHEDULE "B" 

PRO-RATA CERTIFICATED SALARY SCHEDULE 
SEMESTER EQUATED HOURS AT 75% RATE 
1989-90 

-A- -B- -C- -D- 



508.00 547.00 587.00 626.00 

541.00 578.00 617.00 659.00 

572.00 609.00 650.00 687.00 

603.00 642.00 681.00 721.00 



123 
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CERTIFICATED SALARY SCHEDULE 
ACADEMIC YEAR 1990-91 



RANGE NO 



1 


27,565 


23.2?? 


OA OJC 
.0/0 


^0,553 


28,220 


2 


22.875 


24.533 


26,221 






3 


24.220 


25.876 


27,532 


29J56 


30.832 


4 


25,533 


27.192 


28,847 






5 


26.847 


28.502 


30,193 


31 *803 

V f f Www 




6 


28.191 


29.850 


31 ,468 


33.077 


v*r 9D0O 


7 
8 


29,505 


31.133 


32,743 


34.352 




30.799 


32.412 


34,048 


35,658 


37 ?7? 


9 
10 
U 
12 


32.106 


33,712 


35.323 


36,939 


38,539 


33,378 


34,991 


36 600 




39,853 






37,882 


39,521 


41,131 


13 






38,005 


40,796 


42,405 


14 






38,128 


40,920 


42.529 


15 








41,043 


42.653 


16 








41,168 


42,776 


17 








41,291 


42,900 


18 










43,024 
43,148 



longevity Increment Amo^ntc 



Amount 
$ 500.00 

$ 1,250.00 

$ 2,000.00 



Years of Service 

1st day of academic year following 
completion of 18 years of service 

1st day of academic year following 
completion of 20 years of service 

1st day of academic year following 
completion of 24 years of service 
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PERALTA COMMUNITY COLLEGE DISTRICT 
SCHEDULE "A" 

HOURLY PRO-RATA SALARY SCHEDULE 1990-1991 AT 60% RATE 



-A- -B- 



1 .00 24.65 26.53- 

.80 19.72 21.22 

.75 18.49 19.90 

.68 16.76 18.04 

.50 12.33 13.27 

1.00 26.14 28.04 

.80 20.91 22.43 

.75 19.61 21.03 

.68 17.78 19.07 

.50 13.07 14.02 

1.00 27.68 29.56 

.80 22.14 23.65 

.75 20.76 22.17 

.68 18.82 20.10 

.50 13.84 14.78 

1.00 29.18 31.08 

.80 23.34 24.86 

.75 21.89 23.31 

.68 19.84 21.13 

.50 14.59 15-54 



-C- -D- -E- 



28.43 30.35 32.25 

22.74 24.28 25.80 

21.32 22.76 24.19 

19.33 20.64 21 .93 
14.22 15.13 16.13 

29.97 31.86 33.75 

23.98 25.49 27.00 

22.48 23.90 25.31 

20.38 21.67 22.95 

14.99 15.93 16.88 

31.46 33.33 35.23 

25.17 26.66 28.18 

23.60 25.00 26.42 

21.39 22.66 23.96 
15.73 16.67 17.62 

32.97 34.92 36.73 

26.38 27.94 29.38 

24.73 26.19 27.55 

22.42 23.75 24.98 

16.49 17.46 18.37 



A54 



PERALTA COMMUNITY COLLEGE DISTRICT 



SCHEDULE "B" 

HOURLY RATE CALCULATED ON THE BASIS 
OF THE PRO-RATA SALARY SCHEDULE 1990-1991 AT 75^ RATE 



ERLC 



-A- -B- -C- -D- -E- 



1) . 1 .00 30.80 33.18 35.54 37.95 40.31 

.80 24.64 25.54 28.43 30.36 32.25 

.75 23.10 24.89 26.66 28.46 30.23 

.68 20.94 22.56 24.17 25.81 27.41 

.50 15.40 16.59 17.77 18.98 20.16 

2) . 1.00 32.68 35.05 37.46 39.81 42.20 

.80 26.14 28.04 29.97 31.85 33.76 

.75 24,51 26.29 28.10 29.86 31.65 

.68 22.22 23.83 25.47 27.07 28.70 

.50 16.34 17.53 18.73 19.91 21.10 

3) . 1.00 34.60 36.96 39.34 41.65 44.04 

.80 27.68 29.57 31.47 33.32 35.23 

.75 25.95 27.72 29.51 31.24 33.03 

.68 23.53 25.13 26.75 28.32 29.95 

.50 17.30 18.48 19.67 20.83 22.02 

4) . 1.00 36.46 38.85 41.21 43.64 45.92 

.80 29.17 31.08 32.97 34.91 36.74 

.75 27.35 29.14 30.91 32.73 34.44 

.68 24.79 26.42 28.02 29.68 31.23 

.50 18.23 19.43 20.61 21.82 22.96 



PERALTA COMMUNITY COLLEGE DISTRICT 



SCHEDULE "A" 

PRO-RATA CERTFICATED SAt Affv Qrurn^ p 
gyAR TER^EQUATED HOUR*; AT An^ oayp 
1990-91 



-A- 



287.00 
304.00 
324.00 
341.00 



308.00 
329.00 
343.00 
363.00 



332.00 
351.00 
367.00 
384.00 



-D- 



356.00 
370.00 
386.00 
409.00 



■E- 



375.00 
393.00 
412.00 
428.00 



SCHEDULE "B" 




-A- 



360.00 
382.00 
406.00 
425.00 



386.00 
410.00 
431.00 
452.00 



-C- 



414.00 
438.00 
457.00 
481.00 



444.00 
465.00 
488.00 
507.00 



-E- 



472.00 
493.00 
515.00 
535.00 



i 27 
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PERALTA COMMUNITY COLLEGE DISTRICT 

SCHEDULE "A" 

PRO-RATA CERTIFICATED SALARY SCHEDULE 
SEMESTER EQUATED HOURS AT 60% RATE 
19 90-91 

-A- -B- -C- -D- -E- 



431.00 46 5.00 497.00 531 .00 566,00 

2) . 456.00 492.00 524.00 559.00 589.00 

3) . 485.00 518.00 552.00 582.00 618.00 

4) . 511.00 542.00 577.00 610.00 643.00 



SCHEDULE "B" 

PRO-RATA CERTIFICATED SALARY SCHEDULE 
SEMESTER EOUATED HOURS AT 75% RATE 
1990-91 

-A- -B- -C- -D- 



1) . 538.00 580.00 622.00 664.00 707.00 

2) . 573.00 613.00 654.00 699.00 736.00 

3) . 605.00 646.00 689.00 728.00 773.00 

4) . 639.00 681.00 722.00 764.00 802.00 



1 o 
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PERALTA COMMUNITY COLLEGE DISTRICT 



SUMMER SESSION 1989 
60% PRO-RA.A SALARY SCHEDULE 



-A- -B- -C- -D- -E- 



1.00 23.25 25.03 26.82 28.63 30.42 

.80 18.60 20.02 21.46 22.90 24.34 

.75 17.44 18.77 20.12 21 .47 22.82 

.68 15.81 17.02 18.24 19.47 20.69 

.50 11.63 12.52 13.41 14.32 15.21 

1.00 24.66 26.45 28.27 30.06 31.84 

.80 19.73 21.16 22.62 24.05 25.47 

.75 18.50 19.84 21.20 22.55 23.88 

.68 16.77 17.99 19.22 20.44 21 .65 

.50 12.33 13.23 14.14 15.03 15.92 

1.00 26.11 27.89 29.68 31 .44 33.24 

.80 20.89 22.31 23.74 25.15 26.59 

.75 1 9.58 20.92 22.26 23.58 24.93 

.68 17.75 18.97 20.18 21.38 22.60 

.50 13.06 13.95 14.84 15.72 16.62 

1.00 27.53 29.32 31.10 32.94 34.65 

.80 22,02 23.46 24.88 26.35 27.72 

.75 20.65 21.99 23.33 24.71 25.99 

.68 18.72 19.94 21.15 22.40 23.56 

.50 13.77 14.66 15.55 16.47 17.33 



^.1°,'/^^^ "^^^.^0^ persons holding regular, full-time employment 

at Peralta or outside the District. 



PERALTA COMMUNITY COLLEGE DISTRICT 



SUMMER SESSION 1989 
75% PRO-RATA SALARY SCHEDULE 



-A- -B- -C- -D- -E- 



1) . 1.00 29.06 31 .30 33.53 35.80 38.03 

.80 23.25 25.04 26.82 28.64 30.42 

.75 21 .80 23.48 25.15 26.85 28.52 

.68 19.76 21.28 22.80 24.34 25.86 

.50 14.53 15.65 16.77 17.90 19. 01. 

2) . 1.00 30.83 33.07 35.34 37.56 39.81 

.80 24.66 26.46 28.27 30.05 '?1 .85 

.75 23.12 24.80 26.51 28.17 29.85 

.68 20.96 22.49 24.03 25.54 27.07 

.50 15.42 16.54 17.67 18.78 19.91 

3) . 1.00 32.64 54.87 37.11 39.29 41.55 

.80 26.11 27.90 29.69 31.43 33.24 

.75 24.48 26.15 27.83 29.47 31.16 

.68 22.20 23.71 25.23 26.72 28.25 

.50 16.32 17.44 18.56 19.65 20.78 

4) . 1.00 34.40 36.65 38.88 41.17 43.32 

.80 27.52 29.32 31.10 32.94 34.66 

.75 25.80 27.49 29.16 30.88 32.49 

.68 23.39 24.92 26.44 28.00 29.46 

.50 17.20 18.33 19.44 20.59 21.66 



ERIC 



A 75% pro-rata rate is used for persons who do not have full-time employment 
of any kind. 



PERALTA COMMUNITY COLLEGE DISTRICT 



SUMMER SESSION 1990 
60% PRO-RATA SALARY SCHEDULE 



-A- -B- -C- -0- -E- 



1) . 1.00 24.65 26.53 28.43 30.35 32.25 

.80 19.72 21.22 22.74 24.28 25.80 

.75 18.49 19.90 21.32 22.76 24.19 

.68 16.76 18.04 19.33 20.64 21 .93 

.50 12.33 13.27 14.22 15.18 16.13 

2) . 1.00 26.14 28.04 29.97 31.86 33.75 

.80 20.91 22.43 23.98 25.49 27.00 

.75 19.61 21.03 22.48 23.90 25.31 

.68 17.78 19.07 20.38 21.57 22.95 

.50 13.07 14.02 14.99 15.93 16.88 

3) . 1.00 27.68 29.56 31,46 33.33 35.23 

.80 22.14 23.65 25.17 26.66 28.18 

.75 20.76 22.17 23.60 25.00 26.42 

.68 18.82 20.10 21.39 22.66 23.96 

.50 13.84 14.78 15.73 16-67 17.62 

4) . 1.00 29.18 31.08 32.97 34.92 36.73 

.80 23.34 24.86 26.38 27.94 29.38 

.75 21.89 23.31 24.73 26-19 27.55 

.68 19.84 21.13 22.42 23.75 24.98 

.50 1 4.59 1 5.54 1 6.49 1 7.46 1 8.37 



A 60% pro-rata rate is used for persons holding regular, full-time employment 
at Peralta or outside the District. 



ERIC 
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PERALTA COMMUNITY COLLEGE DISTRICT 



SUMMER SESSION 1990 
75!'^ PRO-RATA SALARY SCHEDULE 



-A- .B- 



1) . 1 .00 30.80 33.18 

•80 24.64 26.54 
•75 23.10 24.89 
•6S 20.94 22.56 
.50 15.40 16.59 

2) . 1.00 32.68 35.05 

.80 26.14 28.04 

.75 24.51 25.29 

•68 22.22 23.83 

.50 16.34 17.53 

3) . 1.00 34.60 36.96 

.80 27.68 29.57 

.75 25.95 27.72 

.68 23.53 25.13 

.50 17.30 18.48 

4) . 1.00 36.46 38.85 

.80 29.17 31.08 

.75 27.35 29.14 

•68 24.79 26.42 

.50 18.23 19.43 



-C- -0- 



35.54 37.95 40.31 

28.43 30.36 32.25 

26.66 28.46 30.23 

2H.17 25.81 27.41 

17.77 18.98 20.16 

37.46 39.81 42.20 
29-97 31.85 33.76 
28.10 29.86 31.65 

25.47 27.07 28.70 
18.73 19.91 21.10 

39.34 41.65 44.04 

31 ^47 33.32 35.23 

29.51 31.24 33.03 

26.75 28.32 29.95 

19.67 20.83 22.02 

41.21 43.54 45.92 

32.97 34.91 36.74 

30.91 32.73 34.44 

28.02 29.68 31.23 

20.61 21.82 22.96 



'''' ''''''' ^'^^^ '-^tl^!!l?,J!!lP}m^nt 

ERIC Clearinghouse for 



